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1.02

2.01

SECTION 1
INTENT AND PURPOSE

It is the intent and purpose of the parties hereto to set forth herein the Basic Agreement
covering wages, hours of work and other terms and conditions of employment to be observed
and to provide a procedure for the prompt, and equitable adjustment of alleged grievances, to
the end that there shall be no interruption or impeding of work, work stoppages, strikes or
other interference with production during the life of this agreement.

In recognition of the desirability of maintaining the co-operative working relationship and
improving communications between the Union and the Company to facilitate solutions of
mutual problems which may arise during the term of the Agreement, the parties agree as
follows:

@ Periodic meetings will be held by a Committee hereinafter referred to as the Senior
Level Committee. The Senior Level Committee will consist of not more than ten (10)
persons, four (4) of whom shall consist of Senior Works Management and four (4) of
whom shall represent the Executive of the Union at Lake Erie Works. In addition,
there shall be one (1) representative of the Senior Pickle Lines Management and one
(1) representative of the Executive of the Union for the Pickle Lines. The Local Union
Staff Representative may attend in addition to the Union members.

(b) Such meetings will be held on a regular basis as mutually agreed to by the parties, but
in any event will not be less frequent than six (6) times per calendar year. Meetings
may be convened at the request of either party at a mutually convenient date and time
to deal with urgent matters.

(© The purpose of such meetings will be to discuss matters arising out of the
administration of the Basic Agreement, as well as other matters of mutual concern
affecting the interests of the Company and the Employees, with specific reference to
the subjects listed in Item 4. It is understood, however, that such meetings are not
intended to replace nor interfere with the established Collective Bargaining
procedures, the provisions of the Basic Agreement, the Grievance Procedure or other
established procedures for administration of the Basic Agreement.

(d) Details as to the scope of such discussions and other procedural matters will be
subject to mutual agreement of the parties.

SECTION 2
RECOGNITION OF UNION

The Company recognizes the Union as the sole and exclusive certified collective bargaining
agency for all the hourly and production employees of Lake Erie Works, but excepting:

@ Officers and officials of the Company,
1



2.02

2.03

2.04

2.05

(b) Persons acting in a supervisory or confidential capacity or having authority to employ,
discharge, or discipline employees,

(© Emergency Services personnel.

The term "employee” or "employees” as used in this agreement shall mean only such persons
as are included in the above defined bargaining unit.

Any difference which arises between the Union and the Company as to whether a person is
in the said bargaining unit may be treated as a grievance and dealt with under the procedure
for adjusting grievances set forth in Section 9 hereof.

The parties agree that:

(@) There shall be no intimidation of, and no discrimination against any employee either
by the Company or the Union by reason of any activity or lack of activity, past, present
or future, with respect to Union affairs or membership.

(b) No meeting for any purpose of the Union shall be held on the Company's premises
except with the written permission of the Company.

(© No Union activity shall take place on the Company's premises on the part of any
employee during their working hours or on Company time (save as expressly
authorized by this agreement) or in such manner or place or at such time as may
interfere with or distract or divert any other employee or employees during their
working hours or on Company time.

d) Officers, Chief Stewards and Stewards of the Union shall be free to accept voluntary
applications for membership in the Union, subject to the above prohibitions.

(e The Union shall not distribute or cause to be distributed any handbills, pamphlets,
dodgers, Union publications or the like on Company premises except as permitted by
the Company. Such permission shall not be unreasonably withheld.

@ It is recognized that the Company may place non-bargaining unit personnel on
bargaining unit jobs for the purpose of providing training for non-bargaining unit
positions. It is understood that employees will not be displaced thereby and nothing
herein shall be deemed to waive the provisions of Section 7. Prior to the
commencement of such training, the Company will notify the Grievance Committee
Chairperson in writing, of any personnel hired or selected for such training.

(b) A grievance alleging a violation of this section may be filed directly at Step No. 2 of
the grievance procedure by the Chief Steward of the department.



3.01

3.02

3.03

3.04

3.05

SECTION 3
COLLECTION OF UNION DUES

During the term of this agreement the Company shall deduct Union dues from the wages of
each employee and shall forthwith remit the amounts so deducted to the Financial Secretary
of the Union.

Such deduction shall be made from the wages payable to each employee on the first pay day
in each calendar month. The Company shall notify the Financial Secretary of the Union of
the name of any employee whose wages were insufficient to permit such deduction and shall
not be obligated to make such deduction from subsequent wages.

The amount of Union dues to be deducted shall be the regular monthly membership dues duly
authorized by the Constitution of the Union. The Financial Secretary of the Union shall notify
the Company by letter of the monthly amount of such dues and any changes therein, and such
notification shall be the Company's conclusive authority to make the deduction specified.

The Company shall provide a list to the Financial Secretary of the Union on a bi-weekly basis,
or in the case of Supplementary Plan payments, on a quarterly basis.

The list shall contain:

@ A list identifying each individual in the Bargaining Unit from whom dues were
deducted and the amount of dues deducted from each and the totals of such amounts.

(b) A list setting forth the amount by which any individuals are in arrears with their dues
payment and the apparent reason for such arrears.

(© A list identifying each individual in the Bargaining Unit and specifying the quarterly
Supplementary Payment Plan received by each employee and the total of such
amounts.

d) A list specifying the gross bi-weekly earnings of each employee from whom dues
were deducted and the totals of such bi-weekly earnings.

All employees hired during the term of this agreement shall, as a condition of employment,
and within 30 days after commencement of their employment, be required to execute an
authorization for deduction of their Union dues, in the form hereinafter provided. Such
authorization, and all other authorizations in effect on or after the signing date of this
agreement, shall not be revocable, subject to the provisions of this agreement, notwithstanding
any provision contained in any previously executed authorization.

An authorization by an employee shall be deemed to be revoked, (a) upon termination of
employment, or (b) upon transfer out of the bargaining unit. The authorization shall
automatically be reinstated if, in the former case, the former employee is recalled in
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accordance with 7.03 hereof, or, in the latter case, they are transferred back into the bargaining
unit.

3.06 Authorization for deduction of Union dues shall be in the form as shown below:

@@ AUTHORIZATION TO

< DEDUCT UNION DUES

L45 (REV. 2017-19)

SURNAME INITIALS EMPL. 1D. No.
ADDRESS S =] CITY—— - POSTALCOOF G

| hereby authorize STELCO to deduct my Union Dues from all my earnings payable in each
bi-weekly pay and to remit such amount to the Financial Secretary of Local No. 8782, United
Steelworkers.

And the release of my contact/mailing address to Local 8782 and Equity Associates for
administrative purposes.

This Authorization shall not be revocable, and subject to the provisions of the Basic Agreement
between the Union and the Company, shall remain in effect so long as the Union is the bargaining
agent of the unit of employees to which | belong.

DATE AUTHORIZATION EFFECTIVE | DEPARTMENT
SIGNATURE OF WITNESS | SIGNATURE OF EMPLOYEE
a
SECTION 4

MANAGEMENT FUNCTIONS

4.01 The management of the plant and the direction of the working forces, including the right to
direct, plan and control plant operations, and to schedule working hours, and the right to hire,
promote, demote, transfer, suspend or discharge employees for just cause, or to release
employees because of lack of work or for other legitimate reasons, or the right to introduce
new and improved methods or facilities and to manage the plant in the traditional manner is
vested exclusively in the Company, subject to the express provisions of this agreement.



SECTION 5

HOURS OF WORK, OVERTIME, ALLOWANCE AND PREMIUMS

5.01 This section provides the basis for the calculation of any payment for overtime, and for
establishing work schedules, but shall not be read or construed as a guarantee of hours of work
per day or week, or a guarantee of days of work per week.

Hours of Work
502 (a) The normal work day for the purpose of Clauses 5.02 to 5.06 inclusive shall be eight
(8) hours of work in a 24-hour period.
(b) Subject to 5.03 the normal work week shall be any five (5) normal work days within
a work week.
(© The Union will be notified of the scheduling of monthly safety meetings and shall be

provided with a proposed agenda. The parties will meet to discuss the scheduling of
safety training. Notwithstanding the provisions of Section 5, it is understood that
employees may be required to attend the monthly meetings up to one (1) hour before
their normal work day (eight (8) or twelve (12) hours) and such time will be
compensated in accordance with the provisions of Section 5. In all other instances
hours worked will be governed by the provisions of the Employment Standards Act.

5.03 The work pattern shall be five (5) consecutive work days beginning on the first day of any
seven (7) consecutive day period and may begin on any day of the calendar week and may
extend into the next calendar week. The Company may increase or decrease the number of
shifts or days on or during which a department may be scheduled, but all employees shall be
scheduled on the basis of the work pattern except where:

@)
(b)

(©)

Such schedules regularly would require the payment of overtime;

Deviations from the work pattern are necessary due to breakdowns or other conditions
beyond the control of the Company;

Schedules deviating from the work pattern for reasons other than (a) or (b) above are
established by mutual agreement between the Company and the Union. The following
representatives will deal with such matters:

For the Union: Senior Level Committee representative and Chief Steward of the department
involved, or their delegates;

For the Company: Human Resources Manager and Divisional Manager of the department
involved, or their delegates.



5.04 Schedules of work for each calendar week shall be posted or otherwise made known to
employees by 2:00 p.m. Thursday of the preceding week.

5.05

5.06

(@)

(b)

(©)

Schedules may be changed by the Company at any time, provided however, that
where an employee's schedule is changed after 2:00 p.m. Thursday of the week
preceding the calendar week in which the change is to be effective, they shall be
entitled to overtime rates for straight time hours worked on their first scheduled
working day which has been changed in the calendar week in which the schedule
change is to be effective. This provision shall not apply where any change in schedule
arises from:

0] The appointment of an employee to a permanent vacancy, or

(i)  The appointment of an employee to a posted temporary vacancy and the
reassignments when such vacancy and the resulting subsequent vacancies
cease to exist, or

(iif)  The assignment of an employee to a job and any subsequent assignments
arising out of the application of Clause 7.12 or 7.17, or;

(iv)  any changes in schedule requested by an employee, or;
(V) any change in schedule due to a breakdown, or unscheduled repair, or;
(vi)  achange in the hours of work for a day, afternoon or night turn.

It is understood that a change in schedule will not be considered to exist, and an
employee will not have entitlement to overtime rates under this provision where an
employee is required to work an overtime shift or works a day(s) lost from work as a
result of the application of Section 7.

Where employees' schedules are changed under this clause, such change shall be
explained at the earliest practicable time prior to the change to the Chief Steward or
Assistant Chief Steward or in their absence, the Steward of the employees affected.

An employee's schedule may be changed to another shift or to a new working schedule
provided that such changes are not made for the purposes of requiring such employee
to take time off work in order to offset overtime already worked or previously
scheduled to be worked.

The Company will provide a lunch period of thirty (30) minutes and such lunch period will
be scheduled within the middle four (4) hours of the shift.

An employee, who works more than three (3) consecutive hours overtime immediately after
having worked a regularly scheduled eight (8) hour shift, will be provided a thirty (30) minute
lunch period during the second shift.



It is understood that the granting and scheduling of lunch periods is subject to the needs of
particular operations.

Overtime
507 (a)

(b)
5.08

5.09

The work day for the purpose of Clauses 5.07 to 5.12 inclusive shall be the twenty-four
(24) hour period beginning with the time the employee commences work and the work
week shall be the seven (7) day period beginning on Sunday at the hour at which the
day shift commences in any department.

Upon request, the Company shall provide a report to the Chief Steward of the
Department once every calendar quarter summarizing the overtime hours worked
within that department for the preceding calendar quarter, and once per calendar year
may request a summary of hours worked within that department for a specified
calendar month.

Overtime rates will be paid for:

(@)
(b)
©)

(d)
)

Time worked in excess of eight (8) hours in a work day.
Time worked in excess of forty (40) hours in a work week.

Time worked before their regular starting time when an employee is called in or is
notified that they are required to work before the regular starting time of any shift of
eight (8) hours.

Time worked after the regular quitting time of any shift of eight (8) hours.

Time worked if an employee is notified that they are required to work on their
scheduled day off, provided however that this provision shall not apply in the case
where an employee's schedule is changed to another shift or to a new working
schedule which provides alternative day(s) off and such change in schedule is in
accordance with the provisions of Clause 5.05.

A day(s) lost from work as a result of the application of Section 7 shall not be
considered as a scheduled day(s) off for the purpose of this clause. The Company will
designate the day(s) lost from work as the result of the application of Section 7.

The hours for which a statutory holiday allowance is paid as provided in Section 12 shall be
deemed to be hours worked in computing overtime on a weekly basis, provided the employee
was normally scheduled to work such hours. In the event that an employee's weekly schedule
for the work week in which the statutory holiday is observed is changed from what they would
have been scheduled to work during such work week and as a result of such change in
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5.10

5.11

5.12

schedule there is a dispute as to whether the employee would have been ‘normally scheduled
to work such hours’, such dispute shall be resolved on the basis of the employee's weekly
schedule worked during the work week immediately preceding the work week in which the
statutory holiday is observed.

If an employee works the same hours referred to in 5.09 and qualifies for the special allowance
as provided in Section 12, then only the hours for which the special allowance is paid will be
used in computing overtime on a weekly basis.

All overtime hours worked, as specified in Clause 5.08, shall be paid for on regular paydays
at:

@ one and one-half times the regular rate of pay, or

(b) double the regular rate of pay if such hours are overtime hours worked on a statutory
holiday by an employee who is entitled to the special allowance in accordance with
Section 12.

For the purpose of this clause, regular rates of pay shall mean the standard hourly rate of the
job plus any out-of-line differential.

Hours compensated for at overtime rates shall not be counted further for any purpose in
determining overtime liability under the same or any other provision. Overtime will be
calculated under one provision of this agreement only, even though the hours worked may be
overtime under more than one provision.

Allowances

5.13

5.14

@ When an employee reports for work after having been scheduled or notified so to
report and the work for which they are usually employed is not available to the extent
of at least four (4) hours, they shall receive four (4) hours pay at the standard hourly
rate of the job for which they were scheduled or notified to report, plus any out-of-
line differential subject, however, to the provisions of 5.14 hereof.

(b) If such employee is offered other work in their own department during such four (4)
hour period, they shall perform such other work at the standard hourly rate of the job
for which they have been scheduled, plus any out-of-line differential that may apply,
or the rate of pay for such other work, whichever is higher.

Additional work which may be offered will be performed at the regular rate of pay for such
work.

An employee shall not be entitled to receive the four (4) hours pay as provided in 5.13, if

8



5.15

Premiums

5.16

5.17

@)

(b)
(©)
(d)

(b)

@)

(b)

(b)

they have been notified by the Company not to report for work at least two (2) hours
before their regular starting time. An employee shall be deemed to have been so
notified if the Company has given a message at the telephone number recorded by the
employee in the Human Resources Department, or

they have not recorded any telephone number, or
they refuse to perform other assigned work as provided in 5.13 (b), or

work is not available because of conditions over which the Company has no control,
including fire, storm, flood, failure or insufficiency of electrical or other power.

When an employee is called in to work, they shall receive a minimum of four (4) hours
pay at their standard hourly rate plus any out-of-line differential that may apply.

An employee called in to work and required to report at irregular hours (i.e. not a
recognized shift) shall receive a full hours pay for a fraction of an hour worked at the
beginning or the end of the call-in. An employee required to report after the
commencement of a recognized shift and who works the remainder of such shift shall
receive a full hour's pay for a fraction of an hour worked at the beginning of the call-in
only. This clause shall not apply in the case of an employee notified to report at a
specified time.

Turn premiums will be paid as follows:

0] For hours worked by an employee on their regularly scheduled afternoon turn
(3:00 p.m. to 11:00 p.m. or 4:00 p.m. to 12:00 midnight) - ninety (90) cents.

(i) For hours worked by an employee on their regularly scheduled night turn
(11:00 p.m. to 7:00 a.m. or 12:00 midnight to 8:00 a.m.) - ninety-five (95)
cents.

The appropriate turn premium above shall be paid to an employee for all overtime
hours worked during an afternoon or night turn as defined therein.

A premium of one (1) dollar per hour shall be paid to each employee for all hours
worked during the twenty-four (24) hour period following the commencement of the
day shift on Saturday.

A premium of one dollar and twenty-five cents ($1.25) per hour shall be paid to each
employee for all hours worked during the twenty-four (24) hour period following the
commencement of the day shift on Sunday.



5.18

5.19

6.01

6.02

6.03

6.04

Any premium paid pursuant to 5.16, 5.17 or 5.19 shall not be increased by reason of having
been earned in overtime.

@ An employee who, as a result of the application of Clause 5.03 (a), is scheduled to a
work pattern which does not provide two (2) consecutive days off will receive a
premium of one dollar and twenty-five cents ($1.25) per hour for all straight time
hours worked on the first scheduled working day immediately following their first
scheduled day off.

For the purpose of this clause, only an employee whose two (2) scheduled days off
during a work week (Sunday to Saturday) are not consecutive but are separated by
one or more scheduled working days, will be entitled to the split days off premium.

Where an employee is scheduled to work a sixth or seventh day, the day(s) which the
employee would normally be scheduled off will be designated on the schedule as
day(s) off, required to be worked.

(b) An employee will not be entitled to split days off premium where:

0] their scheduled days off during a work week are consecutive, or

(i) their scheduled days off during a work week are Sunday and Saturday and
they were scheduled in the immediately preceding work week with Saturday
and Sunday as days off or with Friday and Saturday as days off.

(iii)  As a result of an employee's request, the Company changes an employee's
schedule either to or from a schedule providing for split days off.

SECTION 6
WAGES

The Co-operative Wage Study (C.W.S.) Manual for Job Description Classification and
Wage Administration, dated October 1, 1956, as amended (hereinafter referred to as "the
Manual™) is incorporated into this Agreement as Appendix "A".

Each job shall be described and classified and a rate of pay applied to each employee on
such job in accordance with the provisions of this agreement.

The Standard Hourly Rates of Pay in effect are set forth in Appendix A.

The standard hourly rate for each job class shall be the standard hourly rate for all jobs
classified within such job class.

10



6.05

Effective on the dates specified in 6.03 the rate of pay of an employee who was receiving
an out-of-line differential prior to such dates shall be adjusted by increasing that rate by
the amount of increase in the rate for Job Class 1 and the following shall then govern:

@)

(b)

If the employee's new rate resulting from such increase is greater than the standard
hourly rate for the job as provided in 6.03, the amount of such excess shall become
the employee’'s new out-of-line differential and shall apply in accordance with the
provisions of this agreement.

If the employee's new rate resulting from such increase is equal to or less than the
standard hourly rate for the job as provided in 6.03, the rate of pay of such employee
shall be adjusted to conform to the standard hourly rate for the job as provided in 6.03
and the former out-of-line differential shall be terminated.

Production and Maintenance Jobs

6.06 The standard hourly rate for each production or maintenance job other than a trade or craft or
apprentice job shall be paid to any employee during such time as the employee is required to
perform such job, except as otherwise provided in this agreement.

Learner Rates

6.07  An employee who is being trained on a job in accordance with the provisions of 7.09 where
another employee other than the employee being trained is on the job, shall be paid a learner
rate which shall be:

@)
(b)

In the case of an employee hired for the learner job, the standard hourly rate for Job
Class 2, or

In the case of an employee transferred to the learner job, the lower of:

0] The standard hourly rate of the job from which transferred, and
(i)  The standard hourly rate of the job being learned.

Out-of-Line Differentials

6.08 An out-of-line differential is the amount an employee's existing rate on a job exceeds the
standard hourly rate for such job.

6.09

Except as an out-of-line differential may be changed by the means herein provided, it shall
continue to be paid in the amount shown on a list furnished to the Union by the Company on
the signing date of this agreement to any employee included in such list during such time as
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6.10

6.11

6.12

6.13

the employee occupies the job for which the differential was established. The Company shall
also furnish the Union with a list showing the amounts and employees who are to be paid new
or increased out-of-line differentials by reason of 6.19.

If an employee with an out-of-line differential is transferred or assigned to a job having a
higher standard hourly rate, then the differential shall be reduced by the amount of the increase
in the standard hourly rate.

If an employee with an out-of-line differential is transferred or assigned to another job and
under the terms of this agreement a lower standard hourly rate is applicable, then the
out-of-line differential shall be terminated.

If such employee referred to in 6.10 and 6.11 shall be returned to the job for which the
out-of-line differential was established, the out-of-line differential shall be reinstated except
as it may have been reduced or eliminated by 6.13.

In addition to other means provided in this agreement, increases in the increment between job
classes shall be used to reduce or eliminate out-of-line differentials.

Description and Classification of New or Changed Jobs

6.14

6.15

The description and classification for each job in effect as of the date of this agreement and
others subsequently established shall continue in effect unless:

@ The Company changes the job content to the extent of one full job class or more;
(b) The job is terminated or not occupied during a consecutive period of one year; or

(© The description and classification is changed by mutual agreement of the Company
and the Union.

Whenever the Company establishes a new job or changes the job content of an existing job to
the extent of one full job class or more, upwards or downwards, a new job description and
classification for the new or changed job shall be established in accordance with the following
procedure:

@ The Company will develop a description and classification of the job in accordance
with the provisions of the Manual.

(b) The proposed description and classification will be submitted to the Union C.W.S.
Committee, which shall consist of three employees, one of whom shall be
Chairperson, for approval.

(© The applicable standard hourly rate for the job shall become effective on the date the
new job was established or on the date the job content of an existing job was changed.
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6.16

6.17

6.18

6.19

If the change in job content results in a lower classification of a job, any incumbent of such
job at the date of such lower classification shall receive an out-of-line differential equal to the
difference between the standard hourly rate for the job before such change and the standard
hourly rate thereafter. Such out-of-line differential shall be in addition to any other out-of-line
differential an incumbent then has and shall be governed by the provisions of this Section.

Should the Company and the Union C.W.S. Committee be unable to agree upon the
description and classification, the following shall be the procedure:

@ The Company shall install the proposed classification and the standard hourly rate for
the job class to which the job is thus assigned shall apply as set forth in 6.15 (c).

(b) The Union C.W.S. Committee may within 30 days thereafter refer in writing to the
two Representatives designated in 6.21, an allegation that the job is improperly
described or classified under 6.15.

If the Company is alleged to have established a new job, or changed the job content of an
existing job to the extent of one full job class or more, and has failed to develop and submit a
new description and classification, the Union C.W.S. Committee shall notify the Company in
writing, specifying its allegations. The Company and the Union C.W.S. Committee shall
discuss the matter, after which the Company shall reply in writing to the Union C.W.S.
Committee's allegations. If the Company's reply is not satisfactory, the Union C.W.S.
Committee may within 30 days of the date of such reply refer the matter in writing to the two
Representatives designated in 6.21.

Any change in job class shall become effective in accordance with 6.15(c) provided, however,
that retroactivity shall not apply for more than ninety (90) days prior to the date the Union
C.W.S. Committee notifies the Company of its allegations.

When the Company changes a job but the job content change is less than one full job class, a
supplementary record shall be established to maintain the job description and classification
on a current basis and to enable subsequent adjustment of the job class assignment of the job
for an accumulation of small job content changes in accordance with the following:

@ The Company will prepare a record of such change to supplement the original job
description and classification.

(b) Such record will be submitted by the Company to the Union C.W.S. Committee. It
shall not be necessary for the Union C.W.S. Committee to indicate its agreement with
such record. If it is claimed that the Company has incorrectly assessed the job change
or the change or changes in the job, when added to prior change or changes, requires
a change in the job classification to the extent of one full job class or more, the Union
C.W.S. Committee shall notify the Company in writing, specifying its allegations.
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(©

The Company and the Union C.W.S. Committee shall discuss the matter, after which
the Company shall reply in writing to the Union C.W.S. Committee's allegations. If
the Company's reply is not satisfactory, the Union C.W.S. Committee may within 30
days of the date of such reply refer the matter in writing to the two Representatives
designated in 6.21.

A notification made by the Union C.W.S. Committee as provided in (b) above must
be filed within sixty (60) days of the date the record was submitted by the Company
to the Union. The Union may, within such sixty (60) days, request and obtain an
extension of time for an additional thirty (30) days beyond the sixty (60) day period
to enable them to review the change, in which event any notification made by the
Union must be filed not later than ninety (90) days of the date the record was submitted
to the Union.

Any change in job class shall be effective as of the date of the most recent change in
job content.

6.20 When and if job content changes of less than one full job class accumulate to a total of one
job class or more:

6.21

(@)

(b)

(©)

The job shall be reclassified to the appropriate job class on the basis of such total
accumulation and reclassification shall become effective from the date of the most
recent change in job content.

The appropriate standard hourly rate shall be effective as of the date of such
reclassification.

A new description and classification shall be established in accordance with 6.15
embodying such accumulation of job content changes.

The Union and the Company will each designate in writing a representative to consider
referrals submitted under Clauses 6.17, 6.18 and 6.19. The Union and the Company may,
upon thirty (30) days written notice, designate a replacement representative. The Union's
representative shall be a representative of the International Union and the Company
representative shall be a representative of the Human Resources Department.

@)

The two representatives selected shall meet within thirty days of the date the matter
was referred to them. If either representative is unable to meet within this thirty day
period, a substitute representative shall be designated by the party concerned and the
thirty day period referred to above shall be deemed to commence as of the date of their
appointment.  Within sixty days after the date of their first meeting, the two
representatives shall jointly notify the parties hereto in writing of their agreement or
failure to reach agreement. Agreement between the two representatives shall be final
and binding.
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(b) If the two representatives are unable to reach agreement within the specified period,
the Union may, within 30 days of the date of the written notification of the two
representatives, notify the Company in writing of its intention to submit the dispute to
arbitration under the provisions of Clauses 9.15 to 9.19. The Union's written
notification shall contain particulars of the issues in dispute and for the purpose of
9.15 shall be considered as a grievance not adjusted in Step No. 3.

Correction of Errors

6.22  Any mathematical or clerical errors made in the preparation, establishment or application of
job descriptions, job classifications or standard hourly rates shall be corrected to conform to
the provisions of this agreement.

Transfers

6.23  When an employee is permanently transferred from one job to another, they shall be paid the
rate of the job to which they have been transferred, except as provided in 6.10.

6.24 The Company may require an employee to take a temporary job other than the job on which

they are regularly employed for any period not exceeding two (2) weeks provided, however,
that if the usual rate of pay for such temporary job is less than the rate of pay including the
out-of-line differential that may be applicable for the job on which such employee is regularly
employed, then they shall receive the rate of pay applicable to the job on which they are
regularly employed during such period.

Wage Grievances

6.25

7.01

7.02

Except as otherwise provided herein, no basis shall exist for an employee to allege that a
wage rate inequity exists, and no grievance on behalf of an employee alleging a wage rate
inequity shall be filed or processed during the term of this agreement.

SECTION 7
SENIORITY

For the purpose of this agreement, "service" shall mean an employee's length of service with
Lake Erie Works since the date of their last hiring or rehiring, but shall include service as
provided in 7.03 hereunder. Where two or more employees have the same service date the
employee with the lowest permanent number assigned by the Company shall be considered
to have the longest length of service.

Service and employment shall be terminated when an employee:

@ Resigns;
15



7.03

(b)
(©)
(d)

(€)

(f)

(@)
(h)

@)

(b)

Is discharged;
Is laid off for lack of work;

Is absent due to a disability not compensable under the Workers' Compensation Act,
for a period exceeding the limits set forth in 7.03 (a) relating to length of service and
recall entitlement;

Is absent for four (4) consecutive working days subject to the Letter of Agreement re:
Employee Absences;

Is absent due to a disability compensable under the Workers' Compensation Act for a
period exceeding either, the period in respect of which weekly compensation
payments are made to them under the said Act, or for a period exceeding the limits set
forth in 7.03 (a) relating to length of service and recall entitlement, except that in the
case of an employee with ten (10) or more years of service, for a period of five (5)
years, whichever is the greater;

Fails to return to work at the termination of a leave of absence, except with the written
consent of the Company;

Fails to report for work within eight (8) working days after being instructed to report
by mailing to the employee a registered notice at the last address appearing on the
office records, unless the employee has obtained a written leave of absence from the
Company for a period which does not expire within such eight (8) days.

When an employee, other than a probationary employee has been laid off they shall
be entitled to recall in inverse order of the layoff procedure, as follows:

0] Less than two (2) years of service at the date of layoff - for a period of twenty-
four (24) months from the date of layoff.

(i)  Two (2) years but less than three (3) years of service at the date of layoff - for
a period of thirty (30) months from the date of layoff.

(iii)  Three (3) years but less than four (4) years of service at the date of
layoff - for a period of thirty-six (36) months from the date of layoff.

(iv)  Four (4) years but less than five (5) years of service at the date of layoff - for
a period of forty-two (42) months from the date of layoff.

(v) Five (5) or more years of service at the date of layoff - for a period of
forty-eight (48) months from the date of layoff.

If a former employee is recalled and rehired within the applicable period, their service
shall include service prior to such layoff and further accumulation of service as
follows:
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7.04

7.05

(©

0] In the case of an employee with at least one (1) year of service at the date of
layoff, the first nine (9) months of the layoff will be included with their prior
service, or

(i) In the case of an employee with three (3) years or more of service at the date
of layoff, the first fifteen (15) months of the layoff will be included with their
prior service.

If a former employee fails to report for work within sixteen (16) calendar days after
being recalled by a registered letter addressed to the last address on the employment
records, they shall not be further entitled to recall. The date of the registered letter
recalling the employee to work shall be considered as the date of return to work if they
report for work within the prescribed period.

In all hiring for bargaining unit positions, the Company shall, subject to its obligations
under applicable employment legislation and regulations, give consideration to the full
extent of interest, to applicants who are the direct relatives (children, children-in-law, step-
children, spouse, siblings, grandchildren, nieces and nephews) of Employees who meet
established hiring criteria. The decision and right to hire remains vested with the Company.

(@)

(b)

(©)

An employee shall be considered a probationary employee until they have been in the
employ of the Company continuously and has worked 1040 hours. Upon completion
of such probationary period they shall have service dating from their last hiring date,
and, in the case of an employee who was previously laid off and rehired, there shall
be added to such service, any periods of continuous employment as a probationary
employee within the six (6) month period preceding their last hiring date.

Grievances may not be presented in connection with the discharge or layoff of a
probationary employee unless discrimination for Union activity is alleged. A
probationary employee is entitled to all other rights and privileges accruing to
employees under this agreement.

The parties agree that a probationary employee is not entitled to grieve their discharge
and may be discharged at the sole discretion of the Company unless discharge for
Union activity is alleged. A probationary employee is entitled to all other rights and
privileges accruing to employees under this agreement. This clause shall continue to
be so interpreted during the term of this agreement unless and until it is amended,
modified or altered as a result of specific change or amendment to the current Labour
Relations Act.

The Company shall post lists on a bulletin board in each department showing the
service with the Company and in the department of each employee in such
department. Copies of such lists will be given to the Union and will be brought up to
date every three (3) months.
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7.06

7.07

7.08

(b) The Company shall furnish to the Union lists of employees laid off and lists of
employees recalled under this section.

In all cases of promotion (except promotion to positions excluded from the bargaining unit or
positions requiring technical or other special training or special educational qualifications)
and in all cases of decrease or increase of working force, the following factors shall be
considered by the Company:

€)) Service.
(b) Knowledge, efficiency, and ability to perform the work.
(© Physical fitness.

When factors (b) and (c) are relatively equal, factor (a) shall govern.

Save as provided in 7.08 (b) and 7.12, promotions, demotions and the increase or decrease of
working force for any reason shall be applied on a departmental basis.

@ When a permanent vacancy occurs on a job, immediate notice thereof shall be posted
on the bulletin board of the department for a period of seven (7) days prior to the
making of any permanent appointment to the job. Copies of posted job vacancies
shall be supplied to the Chief Steward of the Department.

(b) The employee with the greatest departmental service (if only assignees, i.e. persons
displaced from their department under 7.12, are available, the greatest plant service)
and qualifying according to 7.06, shall be entitled to the appointment. The name of
the employee so appointed shall be posted on the bulletin board of the department
within seven (7) days and a copy of such posting shall be supplied to the Chief
Steward. The Company shall assign the successful applicant to the vacancy as soon
as practicable.

(© 0] Vacancies must be applied for within seven (7) consecutive calendar days
unless the employee could not apply because of any of the following reasons:

(1) Vacations;
2 Sickness or accident;
3) Leave of absence.

(i) If any employee is absent for any of the reasons stated above, they will have
the right to apply for a job posted during their absence provided that they
return to the department within a period of thirty (30) days following the
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7.09

7.10

7.11

(d)

appointment to the job vacancy, or within seven (7) days after their return to
the department, whichever is the shorter period.

Nothing herein shall preclude the Company from making a temporary appointment,
not to exceed thirty (30) days, to any job.

When a job vacancy is expected to result within thirty (30) days because of the establishment
of a new occupational classification or an employee's termination of employment, transfer to
another department or out of the bargaining unit, an opportunity to train for such vacancy will
be posted and filled in the same manner as a permanent job vacancy provided a qualified
employee is not available.

If the Company trains an employee for other than a permanent job vacancy nothing herein
shall preclude their right to return to their former job upon completion of their training period.

@)

Subject to the provisions of Clause 7.06, a temporary vacancy caused by an
employee's absence will be filled by assigning the senior qualified employee from
within the divisional unit and who is on the shift on which the vacancy occurs except
as hereinafter provided:

(i)

(i)

(iii)

(iv)

v)

In the event that the Company is unable, due to operational requirements, to
assign the senior qualified employee to such temporary vacancy, they will be
paid at the rate of the job on which the vacancy occurred for hours worked on
the shift in question.

Should an employee not wish to be assigned to temporary vacancies under this
provision, they must sign a waiver form provided by the Company. Such
waiver shall not be effective until the employee's next scheduled work day.
Such a waiver may not be revoked by the employee until it has been in effect
for at least thirty (30) days and such revocation shall not be effective until a
period of thirty (30) days has elapsed from the date of filing such revocation
with the employee’s supervisor. Such revocation will be in writing on a form
provided by the Company.

An employee shall not be entitled to be considered for a temporary vacancy
unless such vacancy carries a higher rate of pay than the job on which the
employee is working at the time the vacancy occurs.

Clause 7.11(a) shall only apply to a temporary vacancy caused by the absence
of an employee from work for the full shift except when the Supervisor
becomes aware in advance of either the start of the shift or during the shift that
the employee will be absent from work for more than two (2) hours.

A temporary vacancy caused by the absence of an employee for any of the
following reasons or any combination thereof, will be filled under the
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(b)

provisions of 7.11(a) and the provisions of 7.11(b) shall not apply, regardless
of the duration of such vacancy:

1) the assignment of an employee under the provisions of Clause 7.11(a),

2 the assignment of an employee for training on more than one job, or
for training on one job for thirty (30) days or less,

(3) scheduled vacation.
(vi)  For the purpose of this clause, the divisional units are established as follows:

Ironmaking
1. Furnace, Raw Materials Handling & Stockhouse

Cokemaking
1. Coke Oven Batteries
2. By Products

Steelmaking

1. Steelmaking — B.O.F. Pit
2. Refractories and Material Handling
3. Caster

4 R.H.O.B.

Plant Services
1. Operating Equipment
2. Attendants

Hot Strip Mill

1. H.S.M.

2. H.S. Finishing, Shipping, Quality Control
3. Conditioning

Utilities
1. Division 1 (HSM & CPS)
2. Division 2 (Plant Utilities, Blast Furnace, BOSC)

0] When it can be determined that a temporary vacancy, caused by an employee
being on leave of absence for sickness, injury or other reasons, will exist for
longer than thirty (30) days, notice of such vacancy will be posted in the same
manner as a permanent job vacancy and the vacancy will be filled for its term
in accordance with 7.06. The name of the employee so appointed shall be
posted on the bulletin board of the department.
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7.12

(i) Where an employee is unable to apply for a vacancy under 7.11(b)(i) due to
the reasons specified in 7.08(c)(i) but applies for such vacancy upon their
return, within the time limits as specified in 7.08(c)(ii), they will have the right
to apply for such vacancy provided that the Company anticipates the vacancy
continuing for a further period in excess of thirty (30) days from the date of
such application.

(© When two or more employees are filling temporary vacancies under the provisions of
Clause 7.11(b) on the same job and one of the temporary vacancies ceases to exist,
the employee senior in departmental service will first be entitled to remain on the
existing vacancy or return to the job they previously held. In the event that such senior
employee remains on the vacancy, the employee junior in department service will be
returned to the job they previously held.

In the event of a prospective general layoff in one or more of the departments of the Company
because of changes of methods of operation or because of depressed business conditions, the
parties hereto shall review the status of the employees to be affected with a view to finding an
acceptable solution for any problem which may arise. Such review will consider the necessary
reduction in working force as specified hereinafter so that the senior employees may be
retained.

@ 0] An employee displaced from a job within their department will be assigned
by the Company, subject to Clause 7.06, to the highest paying job held by an
employee junior in service in that department, and

@it)  An employee thus displaced from their department will be assigned by the
Company to a designated job held by an employee in a lower service block in
any department, and

(iii))  The employee thus displaced will be laid off work from the Company.
(b) The following shall constitute service blocks for the purposes of this clause:

0] Probationary employees in the department affected,;

(i) Employees with up to four (4) months of departmental service in the
department affected;

If necessary, the principle established in the above sequence may be extended by increasing
service in (ii) beyond four (4) months by one (1) month intervals, i.e., 5 months, 6 months,
etc.

(© For the purposes of Section 7, the plant will be comprised of the following
departments:
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7.13

(d)

)

(f)

@)

@)

Department 1 - Ironmaking Department
Department 2 - Cokemaking Department
Department 3 - Steelmaking Department
Department 4 - Hot Strip Mill Department
Department 5 - Operating Services Department

An assignment to a job vacancy hereunder shall not prejudice the right of any such
employee to be recalled to nor the right of the Company so to recall the employee to
the department in which they were employed prior to such assignment.

Executive Officers, Chairperson of the Health and Safety Committee, Chairperson of
the Grievance Committee, Chairperson of the C.W.S. Committee, Production
Coordinator, Chairperson of the Joint Trades and Crafts Training Committee, Chief
Health and Safety Representatives and Chief Stewards of Local 8782 who are
employees of the Company will be given preferential service during a layoff for the
purpose of carrying on their Union duties provided such Officers, Chairpersons,
Coordinators, Chief Health and Safety Representatives and Chief Stewards can
perform the jobs available during such layoff and provided further that the total
number of Union Officers, Chairpersons, Coordinators, Chief Health and Safety
Representatives and Chief Stewards granted such service will not exceed 23. A list
of Executive Officers, Chairpersons, Coordinators, Chief Health and Safety
Representatives and Chief Stewards will be furnished to the Company.

It is understood that there may be some delay in making arrangements for the transfer
to other jobs in the same department or other departments of employees displaced
from their jobs by reason of a layoff or decrease in working force, but the provisions
of this section will be implemented as soon as reasonably possible.

In the event of a decrease in working force within a department, the displaced
employee will, whenever practicable, be returned to the regular jobs they previously
held when operations are increased or when a permanent vacancy occurs on such jobs,
in which event the provisions of Clause 7.08 shall not apply. The term "regular jobs
they previously held" will mean any job previously held by such employee as a result
of either their appointment to such job under Clause 7.08 or their permanent
assignment to such job under 7.12(a). This provision shall not apply in the case of
such employees who have been appointed to permanent vacancies formerly occupied
by other than displaced employees and have designated in writing their intention to
remain on the job when operations are increased. A copy of such written designation
will be supplied to the Chief Steward.

Any employee requesting a transfer from one department to another shall, if

transferred, retain their service standing in the department from which they were

transferred for a period of thirty (30) days after which their service shall be limited to
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7.14

(b)

(@)

(b)

their length of service in the new department. If an employee so transferred does not
do the required work satisfactorily and maintain the standard rate of production
established on the job within such thirty (30) day period or if the employee is
dissatisfied with the job they have been transferred to within the thirty (30) day period,
they shall be returned to their former department if it is operating and to their old job
if and when it is operating. An assignment to job vacancies under 7.12 shall not be
deemed to be a transfer. If an employee is transferred to the department in which they
were assigned in accord with 7.12 and is retained in that department for thirty (30)
days after the date of transfer, their departmental service shall commence as of the
date of their last assignment to such department.

If an employee is transferred to another department to fill a Trade or Craft occupation,
the thirty (30) day period referred to above shall be amended to read ninety (90) days
in which event, the provisions of Clause 7.11(b) shall not apply during such ninety
(90) day period.

Any employee transferred from one department to another by the Company shall carry
with them the departmental service record which they have acquired in the department
from which they were transferred and shall carry their service to such other
department.

0] In the event the employee to be transferred in accordance with (a) above does
not wish to be transferred and a junior employee within the department will
accept such transfer, the Company will, subject to 7.06, transfer the junior
employee.

Before the transfer of a job from one department to another, the Company shall discuss
the matter with the Union and attempt to reach agreement concerning the transfer.
Where no such agreement is reached, the Company may transfer the job as proposed,
except that during the period of this Agreement, any employee with departmental
service in the department from which the job was transferred, shall retain the right to
claim such job, subject to 7.06, in the event of a decrease in working force in their
department. Where an employee exercises such a right to claim a job transferred to
another department, they shall be considered to have been transferred to such other
department in accordance with (a) hereof. Such transfer shall not waive the provisions
of 7.12(g).

7.15  All transfers shall be arranged through the Human Resources Department. The Senior Level

7.16

Committee will be notified of transfers occurring under the provisions of 7.13 and 7.14.

It is agreed the Company may transfer an employee to a non-bargaining unit position for

the purpose of assessing the employee's capabilities for an appointment to a position
outside of the bargaining unit. Further, it is the intention of the Company to make a
determination as to whether or not to transfer the employee to a non-bargaining unit

position within six months from the beginning of the assessment period.
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7.17

8.01

It is further agreed that it is not the Company's intention to transfer an employee back to
the bargaining unit after such appointment to a non-bargaining unit position unless the
circumstances surrounding a transfer back to the bargaining unit are of a very personal
nature or unforeseen business conditions dictate and there are no other practical
alternatives. The Company shall meet with the Senior Level Committee to review the
circumstances.

If the parties agree there are no practical alternatives, the individual will return to the
bargaining unit with a departmental start date reflecting the date of the transfer back into
the bargaining unit. Such employee will retain their service for the purpose of credited
service for vacation and pension entitlement only. The employee will have to serve the
probationary period as defined in Section 7.04 (a).

For the purpose of this Section, the term "layoff" or "decrease in working force™ shall not
include:

(@)

(b)

Interruption of work due to major breakdowns or scheduled major repairs of less than
fourteen (14) consecutive days duration. When the circumstances indicate that the
period of the breakdown or repair will exceed fourteen (14) consecutive days, the
provisions of this Section will be implemented as soon as possible.

Interruption of work in the form of a reduced work week of not less than four (4) days
a week for a maximum of four (4) weeks during any three (3) month period unless
extended by mutual agreement. The Company will discuss with the Union in advance
any intention to apply this provision. Any days lost by employees hereunder during
any three (3) month period shall reduce the number of days lost under (a) during the
same period.

SECTION 8
TRAINING

Production and Service Occupations

In addition to training initiated by the Company, training may be requested by employees and
shall be made available as follows:

(@)

When the Manager of a department determines there is a need to train additional
employees for a job, the senior employee who has requested training in accordance
with 8.01 (b) below, and who possesses the required basic qualifications, shall be
provided training on such job. If they are successful in completing such training,
their qualifications shall be posted and they will return to their previous job pending
a vacancy.
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8.02

8.03

8.04

8.05

8.06

(b) An employee who desires to train for another job in their department may apply in
writing to their Manager for the necessary training. If such job is in a line of sequence
within the divisional unit to which they are assigned, they shall be given training on
such job, in accordance with (a) above, provided they are qualified on the job next
lower in the line of sequence. If such job is in a line of sequence in another divisional
unit within their department, they will only be considered for training on the base job
in such line of sequence.

Lines of sequence, where applicable within a department, will be established and mutually
agreed upon by the Manager and Chief Steward of such department. The Manager shall
designate the base job in each line of sequence on which the training of an employee applying
under 8.01 shall be undertaken. The Manager shall discuss such designations with the Chief
Steward of the department concerned. It is understood that such job may not necessarily be
the lowest job in the line of sequence.

Employees who are training under clause 8.01 shall be paid in accordance with the provisions
of 6.07.

An employee who applies for and receives training on a job under the provisions of 8.01 and
becomes qualified on such job will be deemed to have applied for any and all vacancies posted
under the provisions of clause 7.08 and 7.11 (b) and will be required to fill any vacancy
occurring under the provisions of clause 7.11 (a) for a period of one year from the date on
which they become qualified on such job.

An employee will not be eligible to be considered for training under this provision on more
than one job unless: six months have elapsed from the date they became qualified on a job
for which they had previously requested and received training, or they have been appointed
to a permanent vacancy on the job for which they had previously requested and received
training, whichever first occurs.

Costs incurred by an employee for offsite training programs which are required by the
Company shall be reimbursed. Specifically, the Company will reimburse an employee for
parking, highway tolls, overnight lodging / airline fees / rental cars / meals (as required and
approved by the Company) and the differential mileage as determined by the mileage
difference between an employee’s home to Lake Erie Works as compared to the distance from
employee’s home to the training location. Travel to the off site training locations will be the
most direct route.

Nothing herein shall preclude an employee from applying for training under clause 7.09.
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SECTION 9
ADJUSTMENT OF DISPUTES

Union Representation

9.01

9.02

9.03

9.04

The Union shall be entitled, in accordance with a letter from the Company dated the signing
date of this agreement to select Stewards, some of whom shall be designated Chief Stewards
and Assistant Chief Stewards as outlined in Item 2 of the Basic Agreement.

The Union shall be entitled to select a Grievance Committee of up to five (5) members, one
of whom shall be the Chairperson, and shall be booked off full-time with the cost split equally
between the Union and the Company.

The duties of the Stewards, the Chairperson and members of the Grievance Committee shall
be to assist in adjusting disputes in accordance with the terms of this agreement. The duties
of the Stewards shall be limited to the adjustment of disputes in the department for which they
are appointed, while such disputes are being processed through Step Nos. | and 2.

@)

(b)

The Grievance Committee shall be afforded such time off without pay (except as
hereinafter provided) as may be required for attendance at regularly scheduled
Committee meetings and attendance at meetings pertaining to discharge or other
matters which cannot reasonably be delayed until the time of the next regular meeting.
Each member of the Grievance Committee will be paid the rate of the occupation to
which they would normally be assigned, for attendance at meetings held for the
processing of grievances at Step No. 3, up to but not exceeding a total of thirty (30)
hours in any calendar month for the whole Committee and the hours may be
cumulative during the term of this agreement. Members of the Grievance Committee
who are "off shift" but attend Step No. 3 meetings will also be entitled to payment as
outlined above, but it is understood that such hours are not to be deemed hours worked
under any other provision of this Agreement.

The Union will be responsible for tracking the hours of the Grievance Committee and
billing the Company for those hours and submitting to the Company on a monthly
basis.

A member of the Grievance Committee who has requested and been granted
permission to leave work for the purpose of attending a Third Step Grievance Meeting
will be allowed up to one (1) hour in total for leaving and returning to their job prior
to and after such meeting. The employee will be paid for such time lost from work in
accordance with (a) above.

9.05 A representative of the Union shall obtain the permission of their Supervisor before leaving
their work to deal with a grievance. Such permission shall not be unreasonably withheld.

26



Grievance Procedure

9.06

9.07

9.08

9.09

9.10

Step No. 1 - Any employee who believes that they have a justifiable grievance or dispute may
discuss and attempt to settle it with their Supervisor, with or without a departmental Chief
Steward or Steward being present, as the employee may elect. The Supervisor will make
known their decision to the employee within seven (7) calendar days. The settlement of
grievances at Step No. 1 shall not constitute a precedent nor be used as a precedent in future
cases by either the Company or the Union and shall be without prejudice to the position of
either party. Grievances not adjusted in this way may be appealed to Step No. 2.

Step No. 2 - Notice of appeal must be given to the Supervisor by the Chief Steward or their
Steward delegate of the department in which the dispute arose. Such notice shall consist of a
written statement of the grievance containing particulars of the incident giving rise to the
grievance and shall be signed by the aggrieved employee and dated as of the date of its
submission. The Manager or their delegate shall meet with the Chief Steward or their Steward
delegate within seven (7) calendar days, to investigate the grievance and attempt to settle it.
A written decision shall be given by the Manager or their delegate within seven (7) calendar
days after the date of such meeting. Grievances not adjusted in Step No. 2 may be appealed
to Step No. 3.

Step No. 3 - Notice of appeal must be given in writing within Twenty-one (21) calendar days
from the date of the written decision of the Manager or their delegate to the Manager of
Human Resources. The General Works Manager or their delegate shall meet with the
Grievance Committee, which may be accompanied by an International Officer or
representative of the Union within twenty-one (21) calendar days, to investigate the grievance
and attempt to settle it. A written decision shall be given by the General Works Manager or
their delegate within fourteen (14) calendar days after the date of such meeting.

Grievances pertaining to termination of employment will automatically start at Step No. 3
of the grievance procedure.

A grievance once processed at any step of the Grievance Procedure will not be again
considered except by way of appeal taken within the times therein provided.

No employee other than a probationary employee shall be discharged without first being given
seven (7) days notice except in cases of serious misconduct, when discharge shall be effective
immediately. An employee who is being notified of their discharge may elect to have the
Grievance Chairperson or delegate present. In the event that the Grievance Chairperson or
delegate is not present at the time the employee is notified of their discharge, the Company
will notify the Chief Steward of all immediate discharges or notice of discharge given to
employees in their department, excepting probationary employees, within forty-eight (48)
hours after such discharge or notice of discharge has been effected. Grievances relating to
notice of discharge or discharge may be initiated at Step No. 2 of the Grievance Procedure
and may be appealed directly to Step No. 3.
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9.11

9.12

9.13

Except as otherwise provided, grievances must be presented in writing within fourteen (14)
calendar days from the date of the incident giving rise to the grievance. A former employee
who is entitled to recall under 7.03 shall be eligible to file a grievance concerning such recall.
Grievances which are not presented within the specified time limits may not be processed
through the Grievance Procedure without the consent of the Company and in any event are
not arbitrable.

€)) In the event that more than one employee is directly affected by one specific incident
and each such employee would be entitled to process a grievance, the Chief Steward
shall sign the statement of the grievance on behalf of the aggrieved employees and
shall identify the grievances as a "Group Grievance". The names of such employees
shall be attached to the grievance. A "Group Grievance" may be initiated at Step No.
2. For the purposes of this provision only, the time limits of Clause 9.11 shall be thirty
(30) days.

(b) If the Company is alleged to have violated any provisions of this agreement and such
violation affects the interest of the Union as a party to the Agreement, the Union may
file a grievance, beginning at Step No. 2, which shall be signed on behalf of the Union
by the Chairperson of the Grievance Committee and shall be identified as a "Union
Policy Grievance". The time limits of Clause 9.11 shall not apply, except that if
retroactive wages are claimed, the time limits of Clause 9.11 shall be thirty (30) days.

(© Grievances that concern the interpretation, application or administration of the
Manual may be initiated by the Union and shall be resolved in accordance with the
provisions of this Section beginning at Step No. 3.

The Grievance and Arbitration Procedure may be invoked by the Company. Such grievances
may be initiated by the Company at Step No. 3 of the Grievance Procedure by filing with the
Chairperson of the Grievance Committee. For such purpose, the provisions of this Section 9
will be read and construed with necessary changes.

Arbitration

9.14

9.15

Grievances not adjusted in Step No. 3, relating to the interpretation, application,
administration, or alleged violation of this agreement, including any question as to whether a
matter is arbitrable, may be referred to Arbitration , by notice in writing addressed to the
Manager of Labour Relations within thirty (30) calendar days from the date of their written
decision. Such notice shall specify the agreement clauses involved.

Within ten (10) days from the date on which the grievance is referred to arbitration, each party
shall notify the other in writing of the appointment of an Arbitrator. No person shall be
appointed as a representative who has participated in prior efforts to settle the grievance to be
arbitrated.
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9.16

9.17

9.18

9.19

9.20

10.01

10.02

The arbitrator shall be selected from one of the following:
i) Chris White

i) Dan Randazzo

iii) Mark Wright

iv) John Stout

Where the parties fail to agree upon an Arbitrator within the time specified, the appointment
shall be made by the Minister of Labour for Ontario upon the request of either party.

The Arbitrator shall not have any authority to alter or change any of the provisions of this
agreement, or to substitute any new provisions in lieu thereof, or to give any decision contrary
to the terms and provisions of this agreement, or to deal with wages except as provided in this
agreement, but, save as aforesaid, the decision of the Arbitrator shall be final and binding
upon the parties hereto and upon any employee or employees concerned. The Arbitrator may
nevertheless decide whether or not retroactive wages are payable because an employee has
been deprived of wages as a result of a violation of the agreement by the Company and, where
such violation involves disciplinary action resulting in loss of wages, whether the disciplinary
action should be modified if in the opinion of the Arbitrator the extent of the discipline is
unreasonable in relation to the offence. Except as otherwise provided in this agreement, the
Arbitrator may not award such retroactive pay for a period in excess of sixty (60) days
immediately preceding the date of the written statement of the grievance provided at Step No.
2 of the Grievance Procedure.

The Union and the Company shall each pay one-half of the remuneration and expenses of the
Avrbitrator and save as aforesaid shall each bear its own expenses of any such arbitration.

The parties agree that following ratification of the collective agreement, any last chance
agreements which are thirty (30) months or older will be withdrawn.

SECTION 10
STRIKES AND LOCKOUTS

There shall be no lockout by the Company and no interruption, work stoppage, strike,
sitdown, slowdown, or any other interference with production by any employee or
employees during the term of this agreement.

Any employee who participates in any interruption, work stoppage, strike, sitdown,

slowdown, or any other interference with production may be disciplined or discharged by
the Company.
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SECTION 11
VACATIONS

11.01 (a) Q) An employee shall be entitled to an annual vacation with pay in
accordance with the following scheduled, on the basis of their service at

July 1st in each year:

One (1) year of service but less than Five (5) years

Two (2) weeks.

Five (5) years of service but less than Nine (9) years

Three (3) weeks.

Nine (9) years of service but less than fourteen (14)
years

Four (4) weeks.

Fourteen (14) years of service but less than twenty
(20) years

Five (5) weeks.

Twenty (20) years of service but less than Thirty (30)
years

Six (6) weeks.

Thirty (30) years of service or more

Seven (7) weeks

(b) (1) An employee with thirty (30) or more years of service shall be entitled to
fifteen (15) weeks of extended vacation with pay in addition to their regular
vacation entitlement under 11.01 (a) prior to their retirement date, less

any vacation entitlement taken under this provision.

(i) An employee with twenty-two (22) or more years of service will be
entitled to defer (bank) up to two (2) weeks of their annual vacation
entitlement per year - up to a maximum of eight (8) weeks - to be taken
as pre-retirement vacation immediately prior to their retirement date.

(©) An employee who has not completed one (1) year of service as of July 1, will be
entitled upon completion of their probationary period to one (1) day of paid
vacation for each month of completed service as of July 1, to a maximum of five
(5) days of vacation. Payment for such vacation shall be in accordance with Clause
11.05. However, additional vacation time as required by the application of the
Employment Standards Act will be unpaid. The time at which vacation shall be

taken shall be prescribed by the Company.

11.02 For the purpose of this Section, "vacation year" shall mean the year ending June 30th.
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11.03 (a)

(b)

11.04 (a)

(b)

Except as provided in (b) hereof vacation pay for each week of vacation shall be
established by multiplying the employee's average hourly earnings during the
calendar quarter year immediately preceding the vacation by forty (40). However,
vacation pay for those employees with less than three (3) weeks’ vacation
entitlement will be the greater of the calculation provided for above or the
calculation provided by the Employment Standards Act.

Vacation pay for each week of vacation shall be 2% of the employee's
earnings during the vacation year, if the employee:

Q) has been on leave of absence for reasons other than disability or
Union business directly related to the bargaining unit, for more than
a combined total of 350 hours during the vacation year, or

(i) has worked less than 520 hours during the vacation year for any
reason, except that if an employee is required to take a vacation
during the months of January and February, hours not worked
between the previous July 1st and December 31st by reason of:

(1) absence on a scheduled vacation, or

(2 the celebration of a statutory holiday for which the
employee was paid an allowance under clauses 12.0l or
12.02, shall be deemed to be hours worked for the purposes
of this provision.

Hours not worked during the vacation year while on Union business directly
related to the bargaining unit shall also be deemed to be hours worked for
the purpose of this provision.

An employee shall receive an additional payment equal to a percentage of the
appropriate amount, as provided below, calculated under 11.03 in respect to the
length of vacation they are entitled to under 11.01(a), whichever is applicable,
depending upon the month when each such week of their vacation entitlement is
taken;

Q) During the months of January, February, March, April, November and
December — 25%;

(i) During the months of May, June, July, August, September, and October —
20%.

The appropriate payment as provided above for each such week of vacation
entitlement will be determined on the basis of the month in which the first
scheduled day of such week of vacation is taken.

31



11.05

11.06

11.07

11.08

11.09

(© Such additional payment shall not apply to vacation pay for extended vacations
provided in 11.01 (b).

(d) An employee may elect to schedule two (2) weeks of their annual vacation
entitlement in single days.

An employee with three (3) months service but less than one (1) year at July 1st shall be
paid as vacation pay 4% of their earnings from the date of their employment to July 1st.

An employee whose employment is terminated shall be paid vacation pay in the amount of
2% of their earnings since the preceding July 1st in respect of each week of vacation to
which they were entitled on such July 1st plus any payment to which they are entitled under
Clause 11.04.

The time at which the vacation of any employee shall be taken shall be prescribed by the
Company. When a department is completely shut down all employees qualifying for
vacations with pay normally will be required to take their vacations during the shutdown
period. In cases where the length of the vacation is greater or less than the shutdown period,
the Management will endeavour to make satisfactory arrangements.

An employee may be scheduled for a week of vacation, commencing on any day of the last
calendar week of December, even though such week of vacation may not terminate until
after December 31st and providing that such week of vacation commences prior to January
1st. Any employee scheduled for vacation in accordance with the foregoing, will be
considered as having been properly scheduled and paid for such week of vacation on the
basis that the week of vacation will be considered for all purposes to be a week of vacation
entitlement in the calendar year in which it commenced. In addition, hours not worked
while on such week of vacation shall be deemed to be hours worked for the purpose of
Clause 11.03(b)(ii).

The Company will employ persons hired for vacation relief at Lake Erie Works to the
maximum degree practicable to improve vacation scheduling.

Employees with two (2) or more weeks of vacation entitlement will be entitled to have
scheduled two (2) weeks of vacation during the period May 1st to October 31st. The
Company recognizes the desirability of scheduling vacation during the summer months of
the year and the intent will be, where practical, to schedule more weeks of vacation during
July and August.

If conditions beyond the Company's control prevent it from carrying out this commitment,

the department Managers will discuss the matter with the Chief Stewards of the department
involved with the objective of working out suitable alternative arrangements.
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SECTION 12
STATUTORY HOLIDAYS

12.01 All employees covered by the Basic Agreement will receive a day's pay (computed under
the provisions of 12.03) for Christmas Day.

12.02 (a) An employee will receive a day's pay (computed under the provisions of 12.03) for
New Year's Day, Good Friday, Victoria Day, Canada Day, Civic Holiday, Labour
Day, Thanksgiving Day, Boxing Day and a Floating Holiday, provided that such
employee has worked one day in the month in which the statutory holiday is
observed. Days of scheduled vacation shall be considered scheduled turns.

(b) The Floating Holiday as provided in (a) above will be observed for each employee
during the bi-weekly pay period in which their birthday actually occurs as follows:

0] The employee may elect to observe the Floating Holiday on any day in the
bi-weekly pay period in which their birthday occurs provided that they arrange
a mutually satisfactory day for observance with their supervisor no later than
2:00 p.m. Tuesday of the week preceding the bi-weekly pay period in which
their birthday occurs.

(i) In the event that the employee elects to work the day on which their birthday
occurs, if such day is a scheduled shift, they will be paid in accordance with
the provisions of Section 12. In the event that an employee elects to observe
the holiday on the day of their birthday and such day is a scheduled day off,
they will be paid in accordance with the provisions of Section 12.

12.03 The special allowance shall be computed by multiplying the number of hours normally
scheduled for a turn for the employee by the average hourly rate earned by the employee
in the preceding pay period.

12.04 An employee who qualifies for the special allowance and is required to work on such
holiday shall not be entitled to such special allowance unless they report for work
accordingly subject to the Letter of Agreement re: Employee Absences.

12.05 An employee who is scheduled to work on a Statutory Holiday, with the exception of
Christmas Day, shall be paid for time worked on such a day at one and one-half times their
regular rate of pay.

An employee who is scheduled to work on Christmas Day shall be paid for time worked
on such a day at double their regular rate of pay.
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12.06

13.01

14.01

14.02

The hours of the statutory holiday shall be the 24-hour period following the commencement
of the day turn on the holiday unless some other 24-hour period is mutually agreed upon.

SECTION 13
BULLETIN BOARDS

The Union will be provided bulletin boards furnished by the Company at different locations
throughout the plant for the purpose of posting notices regarding meetings and matters
pertaining only to the Union. Before posting, all notices shall be submitted to the Human
Resources Department or General Works Manager for approval.

SECTION 14
HEALTH AND SAFETY

@) The Company and the Union agree to maintain the standards of Health and Safety
required to prevent occupational illness and industrial injury in the plant. In this
regard, the parties agree that their respective representatives shall work jointly, in
a co-operative and responsible manner so as to further Health and Safety in the
plant.

(b) The Company and the Union agree to comply with the requirements of all Federal
and Ontario Provincial Legislation that deals with Health and Safety, including the
Occupational Health and Safety Act, 1978, and the appropriate regulations and any
amendments thereunder. The Company and the Union agree that no employee or
member of the Joint Health and Safety Committee structure will be threatened,
disciplined, suspended or coerced in the event that the employee or member of the
Joint Health and Safety Committee has acted in compliance with such legislation
and the appropriate regulations and any amendments thereunder.

For the purposes of overall co-ordination of the Health and Safety Program at Lake Erie
Works, the Company and the Union agree to establish the Joint Health and Safety
Committee. Representation from the Union on this Committee shall consist of four (4)
members, one of whom will be designated the Co-chairperson. The Union President or
delegate will advise the Human Resources Department in writing of the name of the Union
Co-chairperson. The names of the other three Union members will be submitted to the
Manager - Health and Safety by the Union Co-chairperson. Representation from the
Company on the Committee shall consist of four (4) members consisting of the Operations
Manager, who shall be the Company Co-chairperson, the Manager - Health and Safety,
and two others to be designated by the Operations Manager, or their delegates.

In addition to the Joint Health and Safety Committee, the Union shall be entitled to select
Chief Area Health and Safety representatives and area Health and Safety Representatives
as follows:
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Area No. of No of
Chief Reps  Area Reps

Cokemaking 1 5
By-Products 0 2
Blowdown Treatment Plant 0 2
Ironmaking 1 8
Primary Maintenance 0 5)
Central Power Stations 0 3
Steelmaking 1 19
Hot Strip Mill 1 15
Central Maintenance Complex 1 12
Mobile Equipment Repair 1 3
Operating Services/Plant Services 0 4
Stores/ SPI 0 1
Total 6 79

Should problems of inadequate representation and/or distribution develop during the term
of this Agreement, the Company and the Union will discuss this matter with a view to
arriving at an acceptable solution.

It is the intention of the Company and the Union to have the local area Health and Safety
Representative and Area Manager resolve all local issues in their respective area prior to
the involvement of the Chief Area Health and Safety Representative and Divisional
Manager. Such discussion shall occur at a mutually convenient time and place, but prior
to the end of the working hours of the Area Health and Safety Representative.

14.03 (a) Q) The Union Co-chairperson of the Joint Health and Safety Committee may
request semi-annually, an audit of each department. If the audit identifies
major deficiencies in the program elements, the audits may be conducted
once each quarter until the identified deficiencies have been corrected and
remain corrected for two audits.

(i) The Union Co-chairperson and the Manager - Health & Safety, or their
delegates will participate in a tour of each department annually.
Participation will be during one of the regularly scheduled department
monthly tours, as set out in 14.08 (a).

(b) One Union representative of the Joint Health and Safety Committee, the department
Chief Health and Safety Representative, the Area Manager, and the Manager —
Health and Safety, or their delegates will conduct the audit of the department's
Health and Safety Program as referred to above. Every reasonable effort will be
made to have the Chief Health and Safety Representative or, in their absence, a
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(©)

(d)

(€)

14.04 (a)

(b)

14.05 (a)

department Health and Safety Representative available. Any technical advice
which may be deemed necessary during the audit shall not be unreasonably
withheld.

At the conclusion of the audit, observations made during the audit will be discussed
by all persons involved. A report of the audit will be submitted to the Divisional
Manager involved and to all persons participating in the audit. Such report shall be
submitted within one week of the audit and shall be jointly agreed upon and signed
by the Union representative from the Joint Health and Safety committee and the
Manager — Health and Safety.

An update on all outstanding items in the above reports shall be made monthly and
the updates shall be jointly agreed upon and signed by the Area representatives
conducting the audit. All participants in the audit shall receive a copy of the update.
Updates shall continue to be made until all issues have been addressed.

Time spent by the Union representative of the Joint Health and Safety Committee
and the Area Health and Safety Representative referred to in (a) and (b) above, shall
be deemed to be work time for which they shall be paid at their regular or premium
rate as may apply, while attending such inspection tour.

An Area Health & Safety representative, familiar with the work and/or work area,
if available, will be involved in incident investigations. If the Area Health and
Safety Representative or the Chief Area Health and Safety Representative are not
working at the time of the meeting, a Health and Safety Representative from
another area will be permitted to attend. The Union Co-chairperson of the Joint
Health and Safety Committee or Union representative who is "on call” shall be
notified by the Manager -Health and Safety of all Critical Injuries and permitted to
attend the investigations. They shall also be notified in a reasonable period of time
of all lost time incidents and subsequent investigations. The Chief Health & Safety
Representative will be invited to attend critical injury investigations, if available on
shift.

Minutes of Incident Investigation meetings will be made available to the Chief Area
Health and Safety Representative through the department office. All minutes of
Incident Investigation meetings will be supplied to the Union Co-chairperson of the
Joint Health and Safety Committee.

The Union Co-chairperson of the Joint Health and Safety Committee will be
relieved of their regular duties and scheduled to Monday to Friday day shift in order
to provide assistance in the delivery and carrying out of the elements of the Lake
Erie Works Safety Program.

The Union Co-chairperson will be involved in the following activities:
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(b)

(©)

(d)

(€)

(f)

(9)

14.06 (a)

Q) Participate in the investigation of workplace incidents.

(i) Participate in the development and implementation of safety and health
programs.

(iii)  Participate in the design of safety and health training programs.
(iv)  Facilitate and participate in the delivery of joint training initiatives.
(v) Assist in the development of safe job procedures.

(vi)  Co-ordinate, participate in, and prepare summaries of JHSC departmental
audits.

(vii)  Assist local joint divisional safety activities.

The Union Co-chairperson shall be paid at the rate of their regular scheduled
occupation which was held at the time of being appointed Union Co-chairperson of
the Joint Health and Safety Committee. They shall be paid for hours worked while
performing these duties at their regular or premium rate as may apply.

The Union Co-chairperson may be replaced by a Union member of the Joint Health
and Safety Committee when absent two (2) or more days due to scheduled vacation
or approved Union business. The Union Co-chairperson shall notify the Manager -
Health and Safety of their vacation by February 1 of each year and identify the
replacement from the Health and Safety Committee by February 15 of each year.

Prior to industrial hygiene testing within a department, the Industrial Hygienist will
meet with a designated union member of the Joint Health and Safety Committee or
delegate. The purpose of such meeting will be to familiarize the Industrial
Hygienist with the purpose, scope and specific conditions of the testing required.

The Union Co-chairperson of the Joint Health and Safety Committee is recognized
as an ex-officio member of all committees established by the Joint Health and
Safety Committee.

The Union Co-chairperson of the Joint Health and Safety Committee will be
included in those persons who review the preliminary industrial hygiene reports
before formal distribution. They will continue to receive all copies of the formal
hygiene reports and any follow up reports.

The Union representatives of the Joint Health and Safety Committee will be granted
up to 580 combined hours time off work per year in order to attend training and
assist the Co-Chair in the functioning of the JHSC.

A meeting of the Joint Health and Safety Committee will be held upon the request
of either the Union Co-chairperson or the Manager -Health & Safety every two
months to discuss problems which arise in connection with Health and Safety
matters. Both parties will submit a written agenda at least seven (7) days prior to
the meeting.
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14.07

14.08

14.09

(b) The Union representatives of the Joint Health and Safety Committee will be granted
up to four (4) hours time off work in order to prepare for each 14.06 Committee
Meeting.

Time spent by each Union representative of the Joint Health and Safety Committee shall
be deemed to be work time for which they shall be paid at their regular or premium rate as
may apply while attending meetings referred to in Clauses 14.06 above.

@ An Area Health and Safety Representative shall conduct an inspection of their area
not more often than once per month to observe matters of Health and Safety. In the
event that there is more than one Health and Safety Representative in an area, only
one Representative will be allowed to conduct an inspection tour in any one month.
The Health and Safety representative and the supervisor will conduct an inspection
of the department which will occur within the first two weeks of the month. Any
technical advice which may be deemed necessary during the tour shall not be
unreasonably withheld.

(b) At the conclusion of the inspection tour, observations made during the tour shall be
discussed with the Supervisor. A report of all observations shall be written and
jointly signed by the parties conducting the tour. Such report shall be made within
one (1) week of the tour date and copies will be distributed to the Divisional
Manager, Chief Area Health and Safety Representative, Union Co-chairperson of
the Joint Health and Safety Committee and the Manager - Health & Safety.

(© An update on all items on the above report shall be made monthly with said update
including any projected completion dates on items not yet completed. Such updates
shall be jointly agreed upon and signed by the Area Health and Safety
Representative and the Supervisor conducting the tour and shall be sent to the
Divisional Manager, the Chief Area Health and Safety Representative, the Union
Co-chairperson of the Joint Health and Safety Committee and the Manager -Health
& Safety.

An employee shall be entitled, at no cost, to one pair of metatarsal boots upon turning in
their worn out boots that had previously been provided to the employee by the Company.
The returned pair of boots shall be the property of the Company and shall be disposed of.

A new employee, upon entering the employ of the Company, shall be entitled, at no cost,
to one pair of metatarsal boots. An employee, who does not complete the probationary
period, shall have the cost of the boots deducted from their final pay.

An employee working in the scrap yard or in a major construction area will be entitled to
"green patch" metatarsal safety boots in accordance with the above provisions.
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14.10

14.11

15.01

15.02

16.01

16.02

The Company will continue employee health monitoring and surveillance programs
relative to Benzene and Coke Oven Emissions for employees assigned within the Coke
Ovens Department. Results of medical tests or examinations will be discussed with the
employee and the findings will be made available to the family physician, if requested.

Inspection of equipment will continue to be carried out by the Company.

SECTION 15
LEAVE OF ABSENCE

An employee requesting a leave of absence other than a leave of absence under part X1V of
the Employment Standards Act, 2000, shall apply to their Supervisor and if such leave is
granted it shall be authorized in writing, but shall not exceed twelve (12) months, provided,
however, that if an emergency arises which prevents the employee on leave from returning at
the end of the leave, they may apply for an extension. An employee requesting a Personal
Leave of Absence will be required to use outstanding vacation prior to start of the leave.

Upon written application to the Human Resources Manager, the Company will grant extended
leave of absence to not more than two members of the Union for the purpose of attending to
the affairs of the Union. Any such leave of absence shall not exceed twelve (12) months and
not more than two leaves of absence shall be applied for or granted during any calendar year
regardless of the duration thereof.

SECTION 16
JURY SERVICE AND BEREAVEMENT PAY

The Company shall pay to any employee who may be required to serve as a juror or as a
subpoenaed crown witness in any court of law, the difference, if any, between the amount
paid to the employee for their jury or crown witness service and the amount they would have
received for services normally rendered to the Company during the same period of time.

An employee shall be permitted time off from work up to a maximum of four (4) days not
necessarily consecutive in order to grieve the death of a member of their immediate family.
Where any of such days fall on a scheduled working day for the employee, they shall be paid
a bereavement allowance for each day equivalent to 8 times the hourly rate of the occupation
to which they would normally be assigned. Immediate family shall mean spouse, son,
daughter, mother, father, brother, sister, grandmother, grandfather, grandchildren, son-in-law,
daughter-in-law, mother-in-law, father-in-law, sister-in-law or brother-in-law, or, a common
law spouse and mother, father, sister, brother or children of such common law spouse,
provided the common law spouse is considered to be a spouse under Ontario law.
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16.03

17.01

17.02

17.03

For the purpose of this clause, the terms “sister-in-law”” and “brother-in-law” shall be defined
as the brother or sister of the employee’s spouse and the wife or husband of the employee’s
brother or sister.

If an employee or current spouse suffers a miscarriage, employees will be protected from
loss of pay up to a maximum of one (1) day.

SECTION 17
SKILLED TRADES AND SERVICES

The term "skilled trades and services" shall include the list of occupations set forth below.
Jobs may be deleted from or added to the list at any time in accordance with the provisions
of Section 6 of the Basic Agreement. It is understood that all employees within these
occupations will be expected to perform any work they are trained and qualified to perform.

Electrical Technician (Shop)

Electrical Technician

Industrial Mechanic Machinist

Mobile Equipment Technician

Industrial Mechanic

Electronic Technician
Instrumentation/Combustion Technician
Welder Fabricator

Hoisting Engineer (Mobile Crane Operator)

The provisions of Section 7 as they relate to permanent and temporary vacancies shall not
apply to the Skilled Trades jobs. The Senior Level Committee will be notified prior to the
Company permanently transferring a Skilled Trades employee from one module to another.
In the event of transfer the junior qualified employee will be so transferred

Employees hired into the Apprenticeship Training Program from the Community College
Cooperative Education Program or similar programs will be subject to the Letter of
Agreement “Re: Cooperative Educations Programs for entry into the Skilled Trades” (Item
38). The Apprenticeship Training Program as used herein refers to employees hired in
accordance with Item 38.

€)) The Parties recognize the importance to afford employees every opportunity to be
successful in the Apprenticeship Training Program. For this purpose, the Company
will recognize a Joint Company and Union Skilled Trades Training Committee
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17.04

(b)

©)

(d)

(JTTC) consisting of a Union Co-Chairperson and up to seven (7) skilled trades
employees, to be designated in writing, who will meet with a Company Co-
Chairperson and up to four (4) Company representatives to be designated in writing.

The JTTC will meet with the Union in January, May, and September of each year,
and more frequently on urgent matters. In advance of such meetings, the Parties
will exchange agendas of the matters to be discussed. Union members of the JTTC
will be paid for time lost from work while attending such meetings.

The JTTC will be accountable to the Senior Level Committee for all of its activities
and will be responsible for dealing with matters related to:

0] The improvement of Apprenticeship Training Programs.

(i)  The settlement of issues between Trades and Crafts. Ultilization of job
definitions as agreed to by the Joint Union and Company Trades and Crafts
Training Committee will be the principle source of information used for issue
resolution. Any unresolved issues may be forwarded to the Senior Level
Committee for final resolution.

(iif)  The establishment of Training requirements for new Equipment or process.

The Company will notify the Union Co-Chairperson of the JTTC of any employees
who have not made satisfactory progress in the Apprenticeship Training Program. In
the event the Company decides to terminate such employee from the Apprenticeship
Training Program, they will be terminated in accordance with the provisions of Clause
9.10. However, the Company will offer employment in an entry level production
vacancy that is available at the time of termination, provided the employee is qualified
to perform the work and has established a good work record during the time of their
employment. If such employee completes their probationary period, their service
shall include service prior to their last termination.

To the extent there is a conflict between the Basic Agreement and changes to the
Apprenticeship Training Program by third parties, the matter will be reviewed by the
Senior Level Committee. If the Senior Level Committee is unable to resolve the
matter the Basic Agreement shall govern.

The following schedule of rates shall apply to employees hired directly into Skilled Trades

Jobs:

@)
(b)
(©

A standard rate equal to the standard hourly rate for the respective job class of the job.
An intermediate rate at a level sixty (60) cents below the standard rate; and
A starting rate at a level one dollar and twenty cents ($1.20) below the standard rate.
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17.05

17.06

17.07

(d)

(@)

(b)

(b)

(©)

Rate advancements shall be determined by the accumulation of 1,040 hours worked
in each of the listed levels and completion of Demonstrative Performances.

The established starting rate, intermediate rate or standard hourly rate of pay shall
be on the basis of an employee’s qualifications and ability in relation to the
requirements for the Skilled Trades job and shall be paid to each employee during
such time as the employee is assigned to the respective rate classification. A
certificate of qualification in the respective Skilled Trades job shall be deemed to
warrant the established starting rate.

Any dispute concerning the Company’s determination of an employee’s
qualifications and ability with respect to a Skilled Trades job shall be referred to
for resolution to the Co-Chairpersons of the JTTC.

It is understood that an employee, assigned to the Skilled Trades job of Welder
Fabricator, will not be demoted to a lower level of the job because of the withdrawal
of any government authorization required under The Boilers and Pressure Vessels
Act, 1962-63, or any amendments thereto for a period of time not to exceed six (6)
months following the date on which such authorization was withdrawn. During
this six (6) month period of time the employee will be entitled to an opportunity of
receiving the maximum number of government tests permitted for reinstatement of
such authorization. It is agreed that a Welder Fabricator will be given the
opportunity to become familiar with the equipment to be used prior to such tests.

It is also agreed that, subject to the review of the Senior Level Committee, the
Company will initiate a programme which will provide designated Welder
Fabricators, who have not acquired a C.W.B ticket, with an opportunity to familiarize
themselves with the required process and to take the C.W.B test.

It is further understood that a Welder Fabricator may be required by the Company to
obtain Government and other authorizations, other than that referred to above, in order
to be qualified to perform various types of welding as determined by the Company
and if so required, they will be given the opportunity to become familiar with the
applicable welding techniques as well as the equipment to be used prior to taking the
tests to obtain such authorizations. It is agreed that these requirements will not be
used to determine the level of the job to which the employee is assigned.

The Company will supply personal hand tools required by a Skilled Trades employee or a
Trades Apprentice enrolled in a Trade Apprenticeship or Cooperative Training Program,
as to the agreed to tool list.

The Company will also pay the full cost of a required tool which is broken or deemed
irretrievable in the performance of normal duties by a Skilled Trades employee. The
broken tool must be submitted at the time the employee obtains a replacement tool.
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17.08

17.09

18.01

It is understood that the tools will remain the property of the Company.

Expenses for training as initiated by the Company will be handled in accordance with the
provisions Clause 8.06.

Where a current employee makes application for a Skilled Trade Journeyperson they
shall be considered by the Company for the vacancy, provided they have the prerequisite
qualifications as established by the Company. An employee who does not make
satisfactory progress in the Training Program will be provided employment in another
department provided such employee has maintained a good work record.

SECTION 18
TECHNOLOGICAL CHANGE

Both parties recognize the importance of lessening as much as reasonably possible the
effects of technological change upon the job security and the earnings of an employee who
may be displaced from their job as a result of such change. However, both Parties also
recognize the positive features that technological enhancements can provide. In this regard
it is not the intention of the Parties to adversely impact the employment security of an
employee who may be affected by the implementation of a technological or organizational
change save and except as outlined in the last paragraph of Clause 18.02 of this Section
and Item 10.

In order to reduce the impact of displacement from a job due to technological change, an
eligible employee will be entitled to assistance in accordance with the following.

Definition

18.02

Technological change shall mean:

@ the automation of equipment, or

(b) the introduction of new equipment, or

(© the replacement of existing equipment with new equipment, or
d) the mechanization or automation of duties, or

(e the replacement of an existing facility with a new facility which produces the same or
similar product,

which directly results in the permanent displacement of an employee from a job. The
subsequent permanent displacement of junior service employees by an employee directly
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displaced from a job in accordance with the above shall also be considered to be a direct
displacement due to a technological change.

The displacement of an employee from a job as a result of depressed business conditions,
relocation or reassignment of equipment which is not the direct result of a technological
change in such equipment, resource depletion or product obsolescence or market shift which
is not the cause or the result of a technological change, fault of the employee, or layoffs caused
by any strike, slowdown, lockout, sabotage, Act of God, or breakdown, shall not be considered
to be a technological change.

Eligibility

18.03 Anemployee, in order to be eligible for a Maintenance of Earnings Benefit, must:

@ have 18 or more months of service, and

(b) 0] be permanently displaced from a job to which they have been permanently
appointed or permanently assigned, as a direct result of a technological
change, or

(i) be permanently displaced from a job which they have held in accordance with
the provisions of 7.11(b) for a period of one (1) year or longer prior to the
permanent displacement, as a direct result of the technological change, and
does not return to the job which they previously held, or

(iii)  have worked on a job which has been eliminated as a direct result of
technological change for at least 1040 hours during the year immediately
preceding such elimination, and

(© have been assigned to the department in which such technological change
displacement has occurred, for the three (3) month period immediately preceding such
displacement, and

d) remain in the employment of the Company during the benefit period, and

(e accept the job with the highest rate of pay to which they are entitled and qualified to
receive under the terms of the Basic Agreement during the benefit period and continue
to accept assignment to any job with a higher rate of pay during the term of the benefit
period.

18.04 Notwithstanding the provisions of Clause 18.02, the parties agree to extend the terms and
conditions of Section 18 to an employee who:

@ is permanently displaced from their occupation as a direct result of the elimination or
amalgamation of such occupation, or
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(b)

is permanently displaced from their occupation as a result of the permanent closure of
an existing facility.

The eligibility criteria of Clause 18.03 (a) (c) (d) and (e) will apply to this clause.

Maintenance of Earnings Benefit

18.05 For each pay period during the Benefit Period to which an employee is entitled as provided
in 18.06 below, an eligible employee will be paid a Maintenance of Earnings Benefit,
calculated as follows:

(@)

(b)

©)

(d)

)

Duration

18.06 (a)

A Maintenance of Earnings Benefit differential will be calculated which represents
the difference between the Gross Hourly Rate of the job from which the employee
was displaced as specified in 18.03 (b) above, and the Gross Hourly Rate of the job to
which the employee is permanently assigned at the time of the displacement.

The Maintenance of Earnings Benefit differential will be applicable for each hour
worked on a job during the pay period which carries a job class equal to or lower than
the Gross Hourly Rate of the job to which the employee is permanently assigned as
specified in (1) above.

In the event that an employee works on a job during the pay period which carries a
higher Gross Hourly Rate than the Gross Hourly Rate of the job to which they are
permanently assigned as specified in (1) above, the differential will be reduced by the
difference between the Gross Hourly Rate of the job to which they are permanently
assigned and any higher Gross Hourly Rate of a job on which the employee works in
the pay period.

The Maintenance of Earnings Benefit will represent the total of the earnings calculated
in accordance with (2) and (3) above plus the balance of the employee's actual
earnings during the pay period.

The gross Hourly Rate of the jobs specified in (1), (2) and (3) above shall include in
addition to the applicable Standard Hourly Rate, any other hourly supplementary
payments applicable for hours worked on such jobs. Where such supplementary
payments are calculated and paid on a quarterly basis, the appropriate hourly
differential payment for such hours worked shall continue to be paid on a quarterly
basis. For the purposes of this Provision, such hourly supplementary payments shall,
where applicable, include the Supplementary Payment Plan and the L.E.W Fund.

An eligible employee will be entitled to have their earnings maintained in
accordance with 18.05 above for the greater of fifty-two (52) pay periods or three
(3) pay periods for each year of Company service not to exceed one hundred and
four (104) pay periods.
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(b) An eligible employee who exhausts the one hundred and four (104) pay periods will
further be entitled to have their earnings maintained for an additional twenty-six (26)
pay periods at fifty (50) percent of their applicable Maintenance of Earnings Benefit.

(© The period of time during which an employee will be eligible to receive a Maintenance
of Earnings Benefit will commence at the beginning of the pay period immediately
following the pay period in which the employee became eligible and shall continue
for each subsequent consecutive pay period thereafter for the appropriate number of
pay periods to which the employee is entitled as provided above.

d) Any pay period, during the whole of which an employee is absent from work solely
due to sickness or injury (as evidenced by a Doctor's certificate as required by the
Company) and is not entitled to any payment from the Company during such pay
period, shall, subject to the provisions of part (v) below, not be counted and the benefit
period shall continue for the remainder of its unexpired term commencing with the
pay period in which the employee returns to work or would have returned to work
following such sickness or injury, provided further that such employee remains in the
employment of the Company. The day's pay to which an employee is entitled under
the provisions of Clause 12.01 will not be considered as a payment of the Company
for purposes of this paragraph.

@) Any pay period during which, either in whole or in part, an employee is absent from
work for any reason other than sickness or injury, shall be considered as part of the
consecutive period of time.

0] Any period during which an employee is absent from work due to sickness or injury
shall be considered as part of the consecutive period of time, where such employee
had been absent from work for the entire twelve (12) months immediately preceding
the time that they would have been displaced from the job as specified in 18.03 (b).

Training

18.07 If an eligible employee requires training or refamiliarization, the Company will offer such
training or refamiliarization under the provisions of Section 8 of the Basic Agreement on
a job in their department which would potentially provide as closely as possible the job
classification level which they held before their displacement.

In the event that the Company determines that the eligible employee requires training and a
training opportunity as specified above does not exist within their department, the Company
will, subject to operating requirements and the availability of training opportunities, train or
re-familiarize the employee for a job in another department which would potentially provide
the job classification level which they held prior to their displacement. If the employee
accepts such training in another department, they will be entitled to exercise their
departmental service record for the purposes of applying for permanent vacancy on such job.
If they are appointed to the job in the new department, they will be transferred by the Company
in accordance with the provisions of Clause 7.14(a) of the Basic Agreement. Any such
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training shall be carried out in accordance with the provisions of Section 8 of the Basic
Agreement.

For the purposes of this Clause 18.07, the provisions of Clause 8.03 of the Basic Agreement
shall not apply during the period that an employee is entitled to a benefit under Clause 18.05
hereto.

Administration

18.08 (a) The administration of the provisions of Section 18 is placed within the mandate of
the Senior Level Committee as referred to in Item 4 of the Basic Agreement.

(b) The Company will provide, as soon as practicable, the estimated time frame for the
implementation of any technological change and will advise as to the number of
employees potentially affected. Such estimates will be refined by the Company from
time to time as information becomes available.
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SECTION 19
TERMINATION

19.01 This agreement shall be in effect until 12:01 a.m. July 1, 2027 and shall thereafter continue
for a further period of one (1) year unless during the one hundred and ten (110) day period
immediately preceding the expiration date, either party shall give written notice to the other
that it desires revision or termination of this agreement at its expiration date. Where notice
of revision is given, negotiations shall commence during the ninety (90) day period
immediately preceding the expiration date.

Signed this 1% day of July, 2022.

For the Union For the Company
1 (.
C. N A Lf:\/\?\‘\; =)
Randy Graham Sujit §anyal
Teny McKmnon Rosemaryzl(/[cTiernan
N
Donna Win e Renee VanKooten
{ A m\"(‘%
Janet Hall Lindsay Anderson
i/) ( { ;
/J ohn McElroy Connie Stubbs
/Jésse Walker
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APPENDIX “4”
STANDARD HOURLY WAGE SCALE

Base Wage
Job Class | July 1,2022 | July 1,2023 | July 1,2024 | July 1,2025 | July 1, 2026 SPP FUND
1 29.440 30.940 32.440 33.940 35.440 0.250 0.250
2 29.747 31.247 32.747 34.247 35.747 0.260 0.273
3 30.054 31.554 33.054 34.554 36.054 0.260 0.296
4 30.361 31.861 33.361 34.861 36.361 0.300 0.319
5 30.668 32.168 33.668 35.168 36.668 0.350 0.342
6 30.975 32.475 33.975 35.475 36.975 0.400 0.365
7 31.282 32.782 34.282 35.782 37.282 0.450 0.388
8 31.589 33.089 34.589 36.089 37.589 0.500 0.411
9 31.896 33.396 34.896 36.396 37.896 0.550 0.434
10 32.203 33.703 35.203 36.703 38.203 0.600 0.457
11 32.510 34.010 35.510 37.010 38.510 0.650 0.480
12 32.817 34.317 35.817 37.317 38.817 0.700 0.503
13 33.124 34.624 36.124 37.624 39.124 0.750 0.526
14 33.431 34.931 36.431 37.931 39.431 0.800 0.549
15 33.738 35.238 36.738 38.238 39.738 0.850 0.572
16 34.045 35.545 37.045 38.545 40.045 0.900 0.595
17 34.352 35.852 37.352 38.852 40.352 0.950 0.618
18 34.659 36.159 37.659 39.159 40.659 1.000 0.641
19 34.966 36.466 37.966 39.466 40.966 1.050 0.664
20 35.273 36.773 38.273 39.773 41.273 1.100 0.687
21 35.580 37.080 38.580 40.080 41.580 1.150 0.710
22 35.887 37.387 38.887 40.387 41.887 1.200 0.733
23 36.194 37.694 39.194 40.694 42.194 1.250 0.756
24 36.501 38.001 39.501 41.001 42.501 1.300 0.779
25 36.808 38.308 39.808 41.308 42.808 1.350 0.802
26 37.115 38.615 40.115 41.615 43.115 1.400 0.825
27 37.422 38.922 40.422 41,922 43.422 1.450 0.848
28 37.729 39.229 40.729 42.229 43.729 1.500 0.871
29 42.308 44.808 46.308 47.808 49.308 1.500 0.871
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ITEM1

LETTER OF AGREEMENT
RE: JOINT EMPLOYEE ASSISTANCE PROGRAM

The Company shall make an Employee Assistance Program available through a third-party

provider.

Employees shall access the program without cost and in confidence.

Sample Services will help:

Manage emotional well-being

Enhance relationships
Succeed at work
Overcome addictions

Explore child and elder care resources

Manage personal finances

Improve physical well-being

ITEM 2

LETTER OF AGREEMENT
RE: STEWARD SELECTION

In accordance with the provisions of Clause 9.01 of the Basic Agreement, the Union shall be entitled
to select Chief Stewards, Assistant Chief Stewards and Stewards as follows:

Chief Assistant Chief
Area Stewards Stewards Stewards
Cokemaking Operations 1 6
Ironmaking Operations 1 4
Steelmaking Operations 1 2 10
Hot Strip Mill Operations 1 2 7
Operating Services
Plant Services 1 1 3
Industrial Mechanic Machinist 1 2
Industrial Mechanic 1
Ironmaking 1 4
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Steelmaking 1

Hot Strip Mill

-

Central Maintenance

=
WIN N>

Welder - Fabricator 1

Electrical 1

Ironmaking

Steelmaking

Hot Strip Mill

e
NN DD

Central Maintenance

Electronics

Instrumentation

Mobile Equipment Tech.

N
H

Utilities

Division 1 1 4

Division 2 2 6

Should problems of inadequate representation develop during the term of this Agreement, the
Company is prepared to discuss this matter with the Union with a view to arriving at an acceptable
solution.

ITEM3

LETTER OF AGREEMENT
RE: PERSONS HIRED FOR VACATION RELIEF

Notwithstanding the provisions of Section 7 of the Basic Agreement, persons hired for vacation relief
will not acquire service and may be terminated by the Company at any time. It is agreed that the
termination of a person hired for vacation relief will not be subject to the grievance and arbitration
procedures.

In addition, persons hired for vacation relief will not be considered employees for purposes of
contributions to the Group RRSP, (referred to in Item 40), will not be eligible to participate in the
Group Insurance Program or be entitled to the Floating Holiday unless such persons are laid off Stelco
employees with recall rights.

If a laid off employee with recall rights is hired under this provision and, at the end of the term, accepts
full time employment at Lake Erie Works, the following applies:

a) if such employee is already a participating member in the Stelco Retirement Plan for
Local 8782 Members at Lake Erie Works, the Company will award pension credits
for complete calendar months worked during the vacation relief period.
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b) if such employee is subject to the provisions of the Group RRSP (referred to in Item
40), the Company will award Credited Service for complete calendar months worked
during the vacation relief period. Additionally, the hours worked for complete
calendar months during the vacation relief period will be considered hours worked for
purposes of the Group RRSP (referred to in Item 40).

It is understood that persons hired for vacation relief will be limited to the period April 15 to October
15 unless mutually agreed to between the Parties.

ITEM4

LETTER OF AGREEMENT
RE: SENIOR LEVEL COMMITTEE

In order to provide the basis for a more co-operative relationship through the exchange of
information, the Parties recognize the value of Union input to the decision making process through
employee involvement, as well as the development and implementation of resolutions to matters
arising from the administration of the Basic Agreement. To this end, the Parties have agreed to
establish the Senior Level Committee as outlined in Section 1 of the Basic Agreement.

Within the general mandate of the Senior Level Committee as established in Clause 1.02 (c), the
following subjects will form the main, but not exclusive subjects for discussion by this Committee:

a) Workplace Reorganization

b) Training

C) Contracting Out

d) Technological Change

e) Workforce Scheduling

f) Continuous Business Improvement

9) Workforce Revitalization and the Business Planning Process

h) Capital Expenditure Decisions

It is further understood that Senior Level Committee responsibilities may, upon mutual agreement,
be extended to designates of the Senior Level Committee.
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b)

WORKPLACE REORGANIZATION

With respect to workplace reorganization, the Parties have agreed that the ongoing review
of Bargaining Unit Job Descriptions (and their respective organizational structures), and
process or operating procedure improvements, is an integral component in assuring the
economic viability of the operation.

While it is not the intention of the Parties to interfere with the day-to-day activities of the
Cooperative Wage Study Program and related procedures as referred to in Section 6 of the
Basic Agreement, the Senior Level Committee will review workplace reorganization
concepts, and upon mutual consent, will establish appropriate strategies to investigate, co-
ordinate and develop reorganization initiatives.

The preparation of a report of all findings shall be conducted by a working committee
comprised of Senior Level Committee designates, Union-appointed representatives of the
employees holding the positions involved in the initiative and Management-appointed
representatives of their supervision. The report shall be presented to the Senior Level
Committee where it will be reviewed and forwarded to the Company and Union C.W.S.
Committees. The C.W.S. Committees will describe and classify any new or changed duties
resulting from the workplace reorganization initiative. The C.W.S. Committee shall submit
its findings to the Senior Level Committee for final approval and resolution.

TRAINING

The parties agree to jointly develop a Lake Erie Works Training Plan which will be based
on identified needs and objectives. Training which is well planned and designed is not only
effective, it is an integral component of the operation's ongoing success.

The contents of this Training Plan will be the existing Plant wide training programs which
all employees have completed or are scheduled to complete (e.g. Level 1 and Level 2
Health and Safety and the Co-op Skilled Trades Replacement Program) as well as those
programs to which the Joint Trades Training Committee or the Managers and Chief
Stewards have mutually agreed.

While the Parties acknowledge the necessity to continue with existing training programs,
the Senior Level Committee may review and make recommendations, where appropriate,
for change to any current program. Upon mutual agreement, these training programs shall
be incorporated under the Training Plan.

Discussions with respect to the development of new training programmes shall include:
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d)

Q) Needs Analysis:

The assessment and determination of training needs toward the development and
implementation of Lake Erie Works Training Programmes.

(i) Training Design:

Determination as to the design of the training programme, who will receive
training, scheduling, and the selection of instructors.

(i) Programme Content Development:

Determination as to the type and content of courses in the training programme,
based on their relevance to the training objectives and to the trainee population.

(iv)  Training Delivery:

This shall include issues with respect to classroom instruction, on-the-job training,
the location of such training, and whether or not such training is conducted during
working hours.

(V) Evaluation and Revision:

The formal monitoring, evaluation and where applicable the revision of the training
programme. Such evaluation and formal monitoring may occur during as well as at
the conclusion of the programme to ensure effectiveness.

CONTRACTING OUT

With respect to Contracting Out the parties are committed to the productive utilization of
Bargaining Unit employees so as to minimize the requirement for the contracting out of
work.

To give effect to this commitment the Parties have agreed to the co-operative
administration of the provisions of Item 20 of the Basic Agreement.

TECHNOLOGICAL CHANGE

The Parties have recognized the potential negative impact of technological change on the
employees of Lake Erie Works within the provisions of the Technological Change Section
18 of the Basic Agreement. However, in many ways technological change can have a very
positive effect on the viability of the business and the employee's quality of working life.
Therefore, where the potential exists for the introduction of any anticipated permanent,
technological, operational or organizational change, a meeting will be convened of the
Senior Level Committee for the purpose of discussing all aspects of the potential change.
If the potential change has anticipated effects on employees, all information pertaining to
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f)

such change, to the extent known at the time will be presented and discussed by the
representatives of the Senior Level Committee.

WORKFORCE SCHEDULING

The parties have agreed that it is essential to ensure that operational requirements are both
met and maintained. To this end, the Senior Level Committee does not intend to interfere
with the regular day-to-day scheduling activities. However, it is recognized by the Parties
that the effective development and utilization of workforce schedules is important not only
to the operation, but to the individuals who work these schedules. Therefore, workforce
scheduling will be a subject of review and discussion by the Senior Level Committee for
the purposes of reaching mutually agreeable resolutions to the following areas:

)} 1. The development of any new scheduling agreement between the parties;
as provided in 5.03 (c) of the Basic Agreement.

2. The development and utilization of work schedules that are intended to
facilitate the demands of breakdowns and downturns as well as promote and
enhance the productivity of a specific task or work assignment.

3. Unresolved departmental issues pertaining to yearly vacation scheduling,
statutory holiday scheduling and changes in the hours of work.

CONTINUOUS BUSINESS IMPROVEMENT

The Company and the Union are committed to a process of continuous improvement in
order to ensure the economic viability of our business, which will in turn support a qualified
and cost effective yet highly skilled and efficient workforce.

The Parties acknowledge that there is a commitment to resolve or to minimize any adverse
effects resulting from the implementation of any Business Improvement on the workforce
in keeping with the practice of the Parties related to previous departmental restructurings.

In order to give effect to the above commitments the Parties have agreed to a Letter of
Agreement which further outlines the criteria to be utilized for assessing any Business
Improvement initiatives including but not limited to Workplace Reorganization (a) and
Contracting Out (c).

The senior level committee will establish a sub-committee, the Stelco Maintenance
Excellence Program (SMEP) with a mandate which includes examination and review of
ways and means to:
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9

Maximize cost effectiveness
Improve maintenance costs per ton of steel produced
Increase availability of production units

Improve Quality Standards

Business Improvement concepts that do not fall within the jurisdiction of the SMEP or are
raised subsequent to the completion of the SMEP Project will be reviewed on the same
basis as those within the jurisdiction of SMEP. The Senior Level Committee will act as a
stand alone Committee for the purpose of reviewing Business Improvement concepts at the
Lake Erie Works and effecting the decisions of the Committee.

WORKFORCE REVITALIZATION AND THE BUSINESS PLANNING PROCESS

i) Commitment of the Parties

The parties are committed to:

1.

The establishment and preservation of a highly skilled and efficient
bargaining unit workforce; and

The productive utilization of bargaining unit employees in accordance with
the provisions of Item 20 - Contracting Out and Continuous Business
Improvement (f) above.

i) Annual Business Plan

In order to best give effect to these commitments, the Company agrees to review
its Annual Business Plan with the Union. Such plan shall incorporate an analysis
of, among other things, the following:

1.

Determination of the number of bargaining unit employees in each area,
including a detailed analysis of those employees who are absent from work
and have been for a prolonged period for any reason such as long term
disability, Union business and the likely duration of their absence. This
analysis is also to include a review of the vacation entitlement in the area as
well as the hours worked including overtime. The information discussed
will be based on data from the most recent 12 month period which is
available.

Assessment of both the current and anticipated rate of attrition over the next
five (5) years.
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3. Examination of any issues/concerns related to those items identified within
the provisions of Item 20 — Contracting Out.

4. Assessment of training requirements in order to support the Annual
Business Plan.

Discussions on the Annual Business Plan will be held at the Senior Level Committee or by
mutual agreement, be extended to the designates of the Senior Level Committee.

The Company shall provide the Union, within a specified time period, a full opportunity to
review and discuss the Annual Business Plan prior to its implementation. It is understood
that the sharing and discussing of information is to remain confidential.

Should the parties agree to changes in the Annual Business Plan based on the above
discussions, such changes will be made by the Company and will be reflected in the Annual
Business Plan.

h) CAPITAL EXPENDITURE DECISIONS

The parties agree that capital expenditure decisions have a significant impact on both the
future viability of the Company and the employment security for bargaining unit
employees. Accordingly, the Company agrees that prior to seeking approval by the Stelco
Board of Directors for its Annual Capital Expenditure Plan at Lake Erie Works, the
Company shall provide a copy of the Plan to the Union.

The Union and the Company, through the Senior Level Committee, shall have discussions
on the Lake Erie Works Annual Capital Expenditure Plan with a view to obtaining Union
support for such a Plan. Should the Union not agree with the Company on the Lake Erie
Works Annual Expenditure Plan, it shall have an opportunity to communicate its views to
the Stelco Board of Directors prior to the Board making any decision on the Lake Erie
Works Annual Capital Expenditure Plan.

Discussion and information related to Capital Expenditure Decisions is to remain
confidential.
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ITEMS

LETTER OF AGREEMENT
RE: STATUTORY HOLIDAY SCHEDULING

The Company will post or otherwise make known the names of employees who are required to work
on any Statutory Holiday by 2:00 p.m. Tuesday of the week preceding the calendar week in which
the Statutory Holiday is observed. It is understood that Clause 5.05 will not apply with respect to the
provisions of this Letter of Agreement.

ITEMG6

LETTER OF AGREEMENT
RE: 12 HOUR SHIFT SCHEDULES

Implementation and Application

This letter sets out the conditions under which the parties agree to implement the twelve (12) Hour
Shift Schedules, designated and attached hereto as follows:

Appendix "1" - "T" Schedule
Appendix "2" - "H" Schedule
Appendix "3" - "I'" Schedule
Appendix "4" - "M" Schedule
Appendix "5" - "P" Schedule

It is understood that the Company may implement a schedule which is not identical to the
applicable schedule set out in the attached Appendices; however, such schedule will be similar in
pattern to the applicable attached schedule and this letter will apply to such similar schedule. The
Union Senior Level Committee representative will be afforded the opportunity to have input and
provide assistance in the development of such similar schedule.

It is understood and agreed that this agreement covers only those employees who are working a
"designated” schedule as attached in the Appendices after having reached an agreement between
the Company and the Union and signed a letter of intent outlining the implementation of such
schedule(s). The provisions of the Basic Agreement will apply to employees who work eight (8)
hour shifts.

In view of the potential impact on employees and operations, any such "designated™ schedule will
be subject to continuous monitoring by the Company and the Union. Representatives of the
Company and the Union will meet from time to time at the request of either party, for the purpose
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of reviewing the experience relative to the operation of such "designated” schedule(s) and more
specifically to discuss any change in conditions in areas such as: safety and health, absenteeism,
operational capability, legislative prohibition, etc., with the view to determining whether such
"designated” schedule shall be continued or terminated. The Company or the Union may, upon
giving thirty (30) days written notice to the other party, terminate the application of the
"designated” schedule(s) if there is significant deterioration in any of the above-mentioned
conditions.

In the event the "designated” schedule(s) is terminated in accordance with the provisions of this
Letter, the parties agree that a schedule that complies with the provisions of the Basic Agreement
or a schedule that is agreed to by the parties, will be implemented.

It is agreed and understood that the implementation or termination of such "designated"
schedule(s) by the Union shall not result in the payment of overtime hours or any other premiums
which would otherwise be applicable.

It is further understood that following approval by the Company, the Union will conduct a vote by
secret ballot, of all the employees in the department requesting such a "designated"” schedule, to
determine their true wishes in respect to the application of this agreement and provided that at least
seventy (70) percent of the employees vote in favour of the "designated” schedule, it will be
instituted for a six (6) month trial period, or such other trial period that the Company and the Union
may mutually agree upon. At the conclusion of the trial period, the Union will conduct a second
vote, by secret ballot, to determine if such "designated" schedule should be continued or
terminated. Coincident with this vote, the Company will make known its intention with respect to
the continuation of such designated schedule.

Amendments to the Basic Agreement

The Company and the Union agree that the following shall constitute amendments to the Basic
Agreement in order to give effect to the designated schedules as provided herein where and when
it applies to an employee.

It is understood and agreed that insofar as any provisions of this agreement are specifically in
conflict with any provisions of the Basic Agreement, the provisions of this agreement shall prevail.

The term "day" or "work day" as used throughout the Basic Agreement shall mean either a
regularly scheduled work day of eight (8) hours or twelve (12) hours, whichever the case may be.

5.02 Is amended to read:

"(a) The normal work day for purposes of clauses 5.02 to 5.06 inclusive shall be eight (8)
hours of work or twelve (12) hours of work in a 24-hour period as the case may be."

5.06 Is amended by adding the following:
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5.08

5.16

"When an employee is scheduled to a 12-hour shift, they will be provided with one twenty
minute lunch period and one twenty-five minute lunch period. The first lunch period will
be scheduled within the middle four hours for the first eight (8) hours of the shift and the
second lunch period will be scheduled as soon as possible after the completion of the first
eight (8) hours of the shift."

Is amended to read as follows:

"Regular hours scheduled and worked in accordance with the applicable schedule attached
hereto will be paid for at straight time rates. Overtime rates shall be paid for:

(a)
(b)

(©)
(d)

(€)

(f)

Time worked in excess of eight (8) or twelve (12) hours in a work day;

Time worked in excess of the designated hour period as shown in the applicable
schedule attached hereto in each period consisting of the applicable consecutive bi-
weekly pay periods, as designated by the Company;

Time worked before their regular starting time when an employee is called in before
the regular starting time of any shift of eight (8) or twelve (12) hours;

Time worked after the regular quitting time of any shift of eight (8) or twelve (12)
hours;

Time worked if an employee is notified that they are required to work on their
scheduled day off, provided however that this provision shall not apply in the case
where an employee's schedule is changed to another shift or to a new working
schedule which provides alternative day(s) off and such change in schedule is in
accordance with the provisions of clause 5.05.

A day(s) lost from work as a result of the application of Section 7 shall not be
considered as a scheduled day(s) off for the purpose of this clause. The Company
will designate the day(s) lost from work as the result of the application of Section
1.

Q) The first eight (8) hours worked on the designated downturn on the
168 hours per week "T" schedule.

(i) The last four (4) hours worked on the Thursday shift on the eighty-
four (84) hours per week "T" schedule.

Is amended to read as follows:

"Turn Premiums will be paid as follows:
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5.19

11.04

12.03

16.01

16.02

@ 1) For hours worked by an employee on their regularly scheduled day turn
from 4:00 p.m. until 8:00 p.m. -ninety (90) cents.

2 For hours worked by an employee on their regularly scheduled night turn
from 8:00 p.m. until 12:00 midnight - ninety (90) cents.

3) For hours worked by an employee on their regularly scheduled night turn
from 12:00 midnight until 8:00 a.m. - ninety-five (95) cents.

(b) The appropriate turn premiums under (a) above shall be paid to an employee for all
overtime hours worked during a day or night turn as defined herein."

Is amended by adding the following:

"This clause shall not apply to an employee scheduled in accordance with the applicable
schedule attached hereto for a given week and works such hours according to such
schedule.”

(d) Is amended to read as follows:

"An employee may elect to schedule up to two (2) weeks of their annual vacation
entitlement in single days, in the following manner:

@) the scheduling of one (1) week of annual vacation in single days shall not be less
than 36 or more than 48 hours.

(b) the scheduling of two (2) weeks of annual vacation in single days shall not be less
than 72 or more than 96 hours."

Is amended by adding the following:

"The expression “employee's regularly scheduled hours' shall mean eight (8) hours.
However, when a statutory holiday falls on a day on which an employee is scheduled to
work a twelve hour shift but is not required by the Company to work such shift, the special
allowance shall be calculated on the basis of twelve (12) hours."”

Is amended by adding:

"The expression “period of time' shall mean either eight (8) or twelve (12) hours."”

Is amended to read:

"An employee shall be permitted time off from work up to a maximum of four (4) days not

necessarily consecutive in order to grieve the death of a member of their immediate family.
Where any of such days fall on a scheduled work day for the employee, they shall be paid
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a bereavement allowance for each day equivalent to eight (8) or twelve (12) times the
hourly rate of the occupation to which they would normally be assigned. Immediate family
shall mean spouse, son, daughter, mother, father, sister, brother, grandmother, grandfather,
grandchildren, son-in-law, daughter-in-law, mother-in-law, father-in-law, sister-in-law, or
brother-in-law, or, a common-law spouse and mother, father, sister, brother or children of
such common-law spouse, provided the common law is considered to be a spouse under
Ontario law.

For the purpose of this clause, the terms “sister-in-law' and “brother-in-law' shall be defined
as the brother or sister of the employee's spouse and the wife or husband of the employee's
brother or sister."”

16.03 Is amended by adding:

"The expression “loss of pay' shall mean either eight (8) or twelve (12) hours."

Overtime Meal Allowance

It is agreed that an employee who works more than three (3) consecutive hours overtime
immediately after having worked a regularly scheduled eight (8) hour or twelve (12) hour shift,
will be paid a $6.50 meal allowance in their regularly bi-weekly pay.

Such employee may alternatively elect to be provided with a “vending card” which will be pre-
loaded with the same dollar amount for use in the vending machines on the Plant premises. The
Company will meet with the Union at their request to review any problems relating to the operation
of this item with a view to finding acceptable solutions.

Short Notice Coverage

The Company and Union mutually recognize the necessity to maintain continuity of operations as
it relates to the implementation or continuation of such designated schedules. Where problems
arise from the filling of short notice vacancies caused by absences, the Company and Union will
meet as early as possible with a view to arriving at a mutually agreed to solution.

C.W.S. Program

It is understood and agreed that the implementation of any of these schedules will not in itself

result in any amendment or modification to the C.W.S. program or cause the Union or any
employee to claim that an existing job description and classification has changed.
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APPENDIX “1”

“T” SCHEDULE - 168 HOURS PER WEEK
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Days Off

Overtime rates will be paid to an employee for the first eight (8) hours worked on the shift starting at 8:00 a.m. on Thursday

NOTE:

“T” SCHEDULE - 160 HOURS PER WEEK

S MT WTF S S MT WTF S S MT WTF S

S MT WTF S

8amto 8 pm
8 pmto8am
Days Off
Days Off

<0

O m

O <

m A

8amto4 pm
12am to 8am
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APPENDIX “1” (cont’d)

“T” SCHEDULE - 84 HOURS PER WEEK

S M T W T F S S M T W T F S
gamto8pm A - - A A - - - A A - - A A
8pmto8am - B B - - B B B - - B B - -
Days Off B A A B B A A A B B A A B B
NOTE: Overtime rates will be paid to an employee for the last four (4) hours worked on the shift starting at 8:00 a.m. on Thursday

For all the above schedules the designated hour period = 160 hours consisting of two (2) consecutive bi-weekly pay periods
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APPENDIX “2”

“H” SCHEDULE — ROLLING MILL -12 HOUR SCHEDULE

Days Nights Days Nights
8 amto 8 8 pm to 8 Days Off 8 amto 8 8 pm to 8 Days Off
pm am pm am
S A B C S C B A
M A B C M A B C
T C A B T A B C
w C A B wW - - C A B
T C A B T A C B
F C B A F A C B
S - - A B C S - - B A C
S A C B S B C A
M B C A M B C A
T B C A T - - A B C
w - - A B C w A B C
T B A C T A B C
F B A C F A C B
S - - C A B S - - B A C
S C A B S B A C
M C A B M C A B
T - - B A C T C A B
w B C A w - - B AC
T B C A T C B A
F B A C F C B A
S - - C A B S - - A B C

NOTE: Designated hour period = 240 hours consisting of three (3) consecutive bi-weekly pay periods.
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APPENDIX "'3"

“I” SCHEDULE - HOT STRIP FINISHING - 12 HOUR SCHEDULE

Days Nights Days Nights
8 amto 8 8 pm to 8 Days Off 8 amto 8 8 pm to 8 Days Off
pm am pm am
S - A B C S - A B C
M B A C M B A C
T B C A T B C A
w B C A wW B C A
T A C B T A C B
F A - B C F A - B C
S - - A B C S - - A B C
S - B A C S - B A C
M C B A M C B A
T C A B T C A B
w C A B w C A B
T B A C T B A C
F B - A C F B - A C
S - - A B C S - - A B C
S - C A B S - C A B
M A C B M A C B
T A B C T A B C
w A B C w A B C
T C B A T C B A
F C - B A F C - A B
S - - A B C S - - A B C

NOTE: Designated hour period = 240 hours consisting of three (3) consecutive bi-weekly pay periods.
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NOTE:

APPENDIX "'4"

“M” SCHEDULE - 136 HOURS PER WEEK

S MT WTF S S MT WTF S S MT WTF S MT WTF S
- DD- NN - - - - D DD - - N NN - - d d dd d - -
- - - D DD - - NNN - - - - d dd dd - - DD - NN
- NNN - - - d d dd d - - - D D- NN - - - D DD -
d d d d d - - D D- NN - - - - D DD - NNN - - -

D =8:00 am to 8:00 pm N =8:00 pm to 8:00 am

Designated hour period = 160 hours consisting of two (2) consecutive bi-weekly pay periods
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APPENDIX "'5"

“P” SCHEDULE
Week 1 S M T W T F S
8amto 8 pm - - A A A a -
8 amto 8 pm - - B B B -
Week 2 S M T W T F S
8amto 8 pm - - A A A - -
8 amto 8 pm - - B B B b -

(a, b) Denotes 8 hour shift (8 am to 4 pm) which may, due to operating conditions, be scheduled on
Monday.

Note: Designated hour period = 80 hours consisting of two (2) consecutive bi-weekly pay periods.
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ITEM7

LETTER OF AGREEMENT
RE: OVERTIME MEAL ALLOWANCE

It is agreed that an employee who works more than three (3) consecutive hours overtime
immediately after having worked a regularly scheduled eight (8) hour shift, will be paid a
$6.50 meal allowance in their regular bi-weekly pay.

Such employee may alternatively elect to be provided with a “vending card” which will be
pre-loaded with the same dollar amount for their own use in the vending machines on the
Plant premises. The Company will meet with the Union at their request to review any
problems relating to the operation of this item with a view to finding acceptable solutions.

ITEMS8

LETTER OF AGREEMENT
RE: SECTION 8 TRAINING

The Company and Union agree to the following with regard to the application of the
provisions of Section 8 Training:

1. An employee hired or transferred into a department may be trained on the base job
in a line of sequence, if applicable, within a divisional unit within the department
prior to the training of a more senior employee within another divisional unit within
the department who has filed a request for training on such base job. However, it is
understood that the more senior employee will be trained and appointed to any
posted vacancy on such base job prior to the appointment of the more junior
employee(s) referred to above.

An employee who requests training under Section 8 on the base job in another
divisional unit and who subsequently withdraws such training request or fails to
apply for a posted vacancy as outlined above will not be eligible to reapply for that
same training for a period of one year from the date of the withdrawal or the date
on which the notice of job posting expired.

2. It is understood that an employee trained on a job in accordance with 8.01 will not be

allowed to exercise the provisions of Clause 7.11 (a) (ii) on such job, for a period of
one (1) year from the date on which they become qualified on such job.
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3. It is understood that if the only applicants for a 7.08 or 7.11 (b) vacancy are those
deemed to have applied under Section 8 and all such applicants indicate their
preference not to be assigned, the employee junior in service will be appointed to the
vacancy.

4. Issues which may arise as a result of the application of these provisions will be raised
and dealt with by the Manager of the department or delegate, and the Chief Steward
of the department or delegate. If resolution cannot be obtained within the department,
then any such issue may be referred to the Senior Level Committee. It is understood
that the Manager and Chief Steward or their respective delegates will be the
departmental representatives to the Senior Level Committee and may be required to
attend at the Senior Level Committee meetings to discuss any new or unresolved
issues pertaining to these training provisions.

ITEM9

LETTER OF AGREEMENT
RE: HARASSMENT

The following policy with respect to harassment is endorsed by both parties:

"Lake Erie Works and the United Steelworkers believe that the human rights of all
employees must be protected, so as to ensure that every person is treated with dignity and
respect.

No individual should experience workplace harassment. Workplace harassment occurs
where a person engages in a course of vexatious conduct against a worker in a workplace
that is known or ought reasonably to be known to be unwelcome.

No individual should suffer from or be exposed to harassment at work, based upon that
person's race, ancestry, place of origin, colour, ethnic origin, citizenship, creed, sex, sexual
orientation, gender identity, gender expression, age, marital status, same-sex partnership
status, family status, or disability. Harassment is a course of conduct or comment that
offends or abuses a person on any of the grounds stated above, where such behaviour is
known or ought reasonably be known to be offensive and unwelcome.

Sexual harassment is a particularly objectionable type of discriminatory course of conduct
or comment which cannot be tolerated, as it represents an unwarranted intrusion upon a
person's sexual dignity. Sexual harassment may take a variety of forms such as unsolicited
or unwelcome gender-based comments, gestures and physical contact, or the control or
alteration of working conditions so as to coerce submission to sexual advances.
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In order to ensure the consistent application of this policy, it is both the right and the
responsibility of any employee who believes that they have been subjected to harassment
as defined above to immediately report such concerns to the designated representative. The
Company will advise the designated Union representative of such allegation. All
allegations will be fully investigated in a confidential manner. The complainant will be
advised of the results of the investigation.

Any employee who, as a result of a full investigation is determined to be in violation of
this policy may be subject to disciplinary action, up to and including discharge from
employment.”

Investigation and Resolution Procedure

The Company and Union will discuss the establishment of a mutually acceptable procedure
for investigation and resolution of allegations of discriminatory harassment. Each party
will designate one person who will be the designated Management and Union
representative for purposes of investigating allegations at the plant level.

The investigators will prepare and issue a report of their findings and recommendations.
Such report will be issued in confidence to the Complainant, the Local Union and Plant
Management. In the event that the matter continues to be unresolved, the Management of
the plant will determine whether an employee has been in violation of the Policy and what
appropriate disciplinary action will be taken. Nothing herein precludes or limits the
employee's entitlement to pursue a complaint through the grievance procedure with regard
to any disciplinary action taken against them.

It is understood and agreed that the procedure established by this Letter of Agreement to
investigate and resolve harassment complaints does not deny any employee from pursuing
their complaint through the applicable legislative procedure and the internal procedure is
intended as an alternative process which the individual may elect at their option. It is
further understood that any complaint pursued through the internal procedure shall not be
arbitrable, nor shall any documents, reports, discussion or information arising out of or
during the procedure be introduced as evidence or referred to in any other legislative
procedure.
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ITEM 10

LETTER OF AGREEMENT
RE: PERMANENT LAYOFFS & CLOSURE OF A DEPARTMENT

General Intent

The overriding goal of the Company and the Union is to avoid the necessity of layoffs
at Lake Erie Works. To that end the Company and the Union have agreed to review
and implement changes in work organization that will enhance the efficiency and
productivity of the existing workforce and to a comprehensive program to review and
reduce contracting out by the Company of work that can be performed by the
bargaining unit workforce.

Notice of Permanent Layoffs or Closure of a Department

Where the Company intends to lay off permanently ten (10) or more employees or to
close an existing department, the Company shall give notice of its intention as soon
as practicable and in the case of a department closure, twelve (12) months prior to its
effective date.

The notice shall specify the operation or facilities involved, the nature of the work
affected, the employees affected, and the reasons for the Company's decision.

Adjustment Committee Structure

A Committee shall be established and responsible for consideration of alternatives to
the intended permanent layoff or department closure, planning and execution of
assistance to the employees affected by the layoff or shutdown, obtaining such
financial assistance as available from government programs and other sources to
support the adjustment program, counselling employees affected by the layoff or
shutdown, determining training programs and individual training assignments that
would be eligible for funding.

The Committee shall consist of four members, two from the Company and two from
the Union. It is understood that additional members may be added to the Committee
depending on the circumstances associated with the particular shutdown or closure as
mutually agreed to by the parties.

The Company shall provide to the Committee such information as the Committee may
require to complete its work including:
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)} Information as to alternatives considered by the Company's decision and the
Company's reasons for rejecting such alternatives, and

i) Information regarding the employees affected such as age, service, pension
status, etc.

The Company shall pay for the time for work performed by the Union members of
the Adjustment Committee to a maximum of forty-eight (48) hours in a calendar
month unless extended by mutual agreement.

Rights of Employees Under Notice of Layoff as a Result of Facility Shutdown or
Closure

When an employee has received notice of layoff, such employee shall be afforded
time off the job for the purpose of attending job interviews subject to the needs of the
particular operation up to a maximum of sixteen (16) hours per month. The Company
shall pay such employee for one-half of such time at the employee's average hourly
rate in the preceding pay period.

Department supervision shall discuss with any such employee ways to accommodate
the time required by an employee to attend any training program or course during their
period of notice of layoff.

Time off in accordance with the above shall be considered credited service for pension
purposes.

Nothing herein precludes an employee from requesting a leave of absence in
accordance with Clause 15.01 of the Basic Agreement.

Funding of Adjustment Programs

The Adjustment Committee shall explore the various levels of government for funding
where applicable, consider and recommend possible Company contributions as may
be required to attract the maximum available public funding.

Early Retirement

Where it has been determined that there is no alternative but to reduce the bargaining

unit, the Company shall consider incentives for employees eligible to retire in an effort
to reduce or eliminate the required layoff. Incentives may include:

a) Enhanced basic or bridge benefits
b) Enhanced pre-retirement vacation benefits
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10.

11.

C) Unreduced early retirement

d) Unreduced early retirement at age 55 with age and service totalling 70 or more
and at any age with age and service totalling 80 or more.

Severance

An employee who has been laid off for a period of thirty-five (35) weeks in any period
of fifty-two (52) consecutive weeks and who is not entitled to recall pursuant to clause
7.03 of the Basic Agreement shall be entitled to severance pay.

The Company shall add to the amount payable in accordance with the applicable
legislation sufficient monies to ensure that such employee receives the equivalent of
three (3) normal non-overtime weeks for each year of service to a maximum of
seventy-eight (78) weeks.

Deferred Pension

Any employee who is permanently laid off from the Company and whose recall rights
have expired or been waived and whose age and seniority total 55 or more at the date
of layoff shall be entitled to a deferred pension beginning at the earliest date that they
would have been eligible to retire had they continued to work for the Company.
Where such employee has 10 or more years of seniority, such deferred pension shall
include any applicable bridging benefits.

Recall

The Company and the Union have agreed to an extension of recall rights to provide
that employees shall have the right to recall equal to two (2) times their seniority to a
maximum of six (6) years. Former employees with the right to recall would have the
right to turn down recall to a temporary job.

Recall rights shall be terminated automatically when an employee elects to receive
severance pay.

Preferential Hiring

Employees laid off by the Company shall have preferential hiring rights for a period
of time equal to their recall rights.

Supplementary Unemployment Benefit

To be amended as follows:
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(A)

(B)

The Company will establish a $2 million SUB fund accrual upon the effective date of
this Agreement. Thereafter, should the funding be drawn down to a $1 million
balance, the Company will refresh the accrual back to the $2 million level. The
$0.10/hour funding mechanism is eliminated. The weekly benefit payable under the
plan will be increased to $350.00 for all members affected under this Item 10 and
$275.00 in all other cases. In all other respects, however, the provisions of the SUB
plan remain in effect.

ITEM11

LETTER OF AGREEMENT
RE: HEALTH AND SAFETY

Guidelines for Meetings Between the Department Manager and the Department
Chief Area Health and Safety Representative.

In an effort to enhance the Joint Health & Safety Program at Lake Erie Works, through
the internal responsibility system, the department Manager and the Chief Area Health
& Safety representative, or delegates, will meet monthly in order to address issues
within the department. Issues should be addressed within the department prior to
being discussed by the Joint Health and Safety Committee. They may review and
discuss (but are not limited to) such matters as outstanding safety log book issues,
outstanding items from monthly and quarterly tours and the status, review and
updating of S.J.P.’s within the department.

Meeting minutes are to be developed and jointly signed by the Manager and Chief
Area Health & Safety Representative, or delegates, within one week of the meeting.
The minutes are to be distributed to those persons attending the meeting, the Union
co-chair of the Joint Health and Safety Committee and the Manager -Health &Safety.

The Area Manager and the Department Chief Area Health and Safety Representative
will determine the participants at the meeting including Senior Supervision and the
Health and Safety Representatives from the department.

Time spent by each of the Union Health and Safety Representatives shall be deemed
to be work time for which they will be paid at their regular or premium rate as may
apply while in attendance at the above mentioned meetings.

Chief Health and Safety Representative Meetings

The Union members of the Joint Health and Safety Committee may meet with the

departmental Chief Health and Safety Representatives for a total not to exceed sixteen
(16) hours per calendar year to discuss health and safety matters relating to the various
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(D)

departments. The meetings will be convened at the Lake Erie Works plant and the
parties shall strive to meet on at least a quarterly basis. The Safety Manager may ask
for a portion of each meeting time to discuss any safety related topic. Employees on
shift at the time of the meeting will be paid at their regular rate of pay.

Workplace Safety and Insurance Board

1. The Company recognizes a Workplace Safety and Insurance Board
Committee consisting of two (2) members, one of whom will be designated
the Workplace Safety and Insurance Board Committee Chairperson. The
Union will notify the Company of the names of members of the Committee.

2. The Workplace Safety and Insurance Board Committee will receive copies of
all "Employer's Report of Accidental Injury or Industrial Disease™ forms,
including any attached documents. The earnings information provided to the
Workplace Safety and Insurance Board will also be provided to the
Committee, for lost time accident claims, upon receipt of a signed waiver from
the Union President, or the employee duly authorizing the Company to release
the information.

3. The Workplace Safety and Insurance Board Committee will be notified, and
a member will be permitted to attend meetings with representatives of the
Workplace Safety and Insurance Board and the Company related to
rehabilitation, return to work, and workplace assessments.

4. A member of the Workplace Safety and Insurance Board Committee may,
upon request, meet with the Manager — Health & Safety or Disability
Manager, at the Employer’s discretion, for up to eight (8) hours each quarterly
period to discuss Workplace Safety and Insurance Board appeals.

5. Time spent by a member of the Workplace Safety and Insurance Board
Committee shall be deemed to be work time for which they shall be paid at
their regular or premium rate as may apply, while attending meetings referred
to in 3. and 4. above.

New Facility Inspections

Any Health and Safety concerns which may arise as a direct result of a major
construction activity, or the installation of any new equipment, will be discussed
between the Chief Area Health and Safety Representative and the Manager of the
department in which the activity is taking place. If required, the Chief Health and
Safety Representative and the Manager will tour the construction area, or inspect the
new equipment. It is understood that this provision will only apply after the
assignment of Lake Erie Works Bargaining Unit employees to the new facility.
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(E)

(F)

(G)

(H)

)

Hoist Failure Investigations

The Union Co-chairperson of the Joint Health and Safety Committee and Union
members of the Regulation 51 Committee will be supplied with copies of minutes of
all Hoist Failure Committee Investigations within one (1) week of the incident. All
follow up reports generated as a result of the original report will also be provided.

Safe Job Procedures & Energy Control Procedures

The department will provide the Chief Area Health and Safety Representative access
to all existing Safe Job Procedures & Energy Control Procedures, and copies of all
new or revised Safe Job Procedures & Energy Control Procedures.

An area Health & Safety representative familiar with the job will be utilized in the
development and preparation of new S.J.P.’s as well as revisions to existing S.J.P.’s
and E.C.P’s.

Day of Mourning

The Company will recognize April 28th as the day of mourning. The Co-chairpersons
of the Joint Health and Safety Committee will issue a joint proclamation in recognition
of the day and the Company flag will be lowered.

The Health and Safety Committee shall be afforded the opportunity to attend Day of
Mourning ceremonies in the community. The time for these ceremonies shall not
exceed eight (8) hours per member annually.

Office Provisions

The Company will provide the Union Co-chairperson of the Joint Health and Safety
Committee with an office, a telephone, one (1) filing cabinet, one (1) computer with
internet and email access and one (1) cellular phone for Company use only. The
Company will provide each Chief Area Health and Safety Representative with one (1)
filing cabinet, access to a computer and a telephone.

Company Issued Work Clothing

The Company agrees to supply and launder Company issued work clothing where the
Joint Health and Safety Committee mutually agree they are necessary.
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Q)

(K)

(L)

Chief Health and Safety Representatives

The Chief Area Health and Safety Representative and the Department Manager will
discuss the appropriate amount of time, as well as the appropriate scheduling of such
time, for the Chief Area Representative to attend to matters of Health and Safety
within their Department. The Manager will not unreasonably withhold approval of
the required time.

Any unresolved disputes with respect to this provision shall be referred to the Joint
Health and Safety Committee.

The department Manager will provide the Chief Area Health and Safety
Representative a location for the purpose of writing reports.

Code of Practice

The Company and the Union have agreed to establish and maintain a Code of Practice
for the purpose of documenting matters of policy and conduct relative to the operation
of the Health and Safety Program. It is further agreed that although this Code is
subject to continuous review and amendment by mutual agreement, it is not subject to
the grievance and arbitration procedure.

Technological Change/Reorganization

The department Manager and the Chief Department Health and Safety Representative,
or their delegate will meet, as required, to discuss any new technological change or
work reorganization initiatives which may be taking place within their department. It
is understood that the Chief Health and Safety Representative or their delegate may
make recommendations to the Manager on matters of health and safety relative to such
technological change or work restructuring initiatives.

ITEM 12

LETTER OF AGREEMENT

RE: PROGRAM FOR THE REHABILITATION OF DISABLED EMPLOYEES

The Company and the Union agree to the establishment of a Program for the Rehabilitation
of Disabled Employees. The objective of this Program is to provide meaningful work
opportunities to assist in the rehabilitation of Lake Erie Works employees who are considered
medically to be temporarily or permanently disabled, as a result of occupational or non-
occupational injury or illness.

78



The primary objective is to return employees to the work function they held prior to their
injury or illness with acceptable restrictions within the regular work scope. If this cannot be
accomplished within an employee's own department, the employee may be assigned to
another available work function in their department or an available work function in another
department.

For the purpose of this letter, employees will be deemed "temporarily disabled" if they have
been medically assessed as having an "impairment™ as defined in the Workplace Safety and
Insurance Board Act; or if they have suffered a disabling non-occupational injury or illness
and have subsequently been medically assessed as able to return to their previous occupation,
or may be able to do so after rehabilitation initiatives.

For the purpose of this letter, employees will be deemed "permanently disabled" if they have
been medically assessed as having a "permanent impairment” as defined in the Workplace
Safety and Insurance Board Act.

In order to give effect to the foregoing, the Parties agree to establish the Accommodation
Committee. This committee shall consist of a Co-chairperson from the Union, a Co-
chairperson from Human Resources, the Manager and the Chief Steward from the employees'
department, or their delegates. The Accommodation Committee shall meet when it is
necessary to assess the requirements to place a disabled employee into a meaningful work
opportunity.

Employees requiring short term accommodation (up to thirty days) can return to
meaningful work opportunities within their department with the agreement of Supervision.
The Company Disability Management Representative will provide the Union with
notification of such accommodations on a regular basis.

Accommodations that are expected to be longer than thirty days or those accommodations
that have extended beyond thirty days, requires a meeting of the “Accommodation
Committee”. The Department Supervisor or the disabled employee should notify the Co-
Chairperson of the “Committee” to arrange for the meeting.

It is understood that disabled employees will be considered for accommodation in the
following order: modifications to the work functions performed by the employee prior to
the injury or illness; other meaningful work within the employee’s own department;
meaningful work in another department.

Employees who are returning to work on a Workplace Safety and Insurance Board sponsored
work program, will meet with the Union WSIB Committee Chairperson or delegate, the
Company Disability Management Representative and the Workplace Safety and Insurance
Board representative prior to a return to work. Where it is necessary to accommodate an
employee on work other than their regular occupation, the Accommodation Committee will
be involved to review such placement.
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The Company and the Union agree that this article is not structured to facilitate the placement
of employees at the time of initial injury. The Company and the Union agree that this article
is to facilitate disabled employees after maximum medical recovery has occurred and any
physical and/or psychological restrictions have been identified by the medical profession.

Employees who are to be assigned work as a result of this Program shall produce medical
documentation preferably from a specialist in the field of disability being claimed, identifying
the specific restrictions or limitations and the abilities or tasks/functions which the employee
can perform. The period of time for which the employee requires these accommodations is
also to be provided. The medical information is to be provided the Company Medical
Officer for review. They will then provide input to the Accommodation Committee (via
the Company Disability Management representative). Employees on the Program may be
required to provide up to date medical documentation in support of their ongoing medical
condition and may be required to undergo periodic medical review.

It is further agreed that an employee under consideration for assignment within the Program
for the Rehabilitation of Disabled Employees is not eligible to displace any employee from
any occupation. If a disabled employee is provided training on a job in an established line of
sequence, they will not be eligible to apply for any permanent or temporary posted vacancies
on such job while other more senior employees have applied for and are awaiting training on
such job.

Pregnancy Accommodation

The Company and Union agree that any employee, during her pregnancy, who believes the
health of her unborn child may be affected by her present job assignment, can utilize the
Disabled Employees Rehabilitation Program.

ITEM 13

LETTER OF AGREEMENT
RE: VACATION PAY

The parties have agreed to the following with respect to the calculation of vacation pay under
the provisions of the Basic Agreement.

The term "calendar quarter year" which is used in Clause 11.03(a) shall mean the periods of
time outlined below:
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Calendar Calendar Period of Time
Year Quarter Year

2022 3 June 26, 2022 to September 17, 2022

September 18, 2022 to December 10, 2022

2023 December 11, 2022 to March 18, 2023

March 19, 2023 to June 24, 2023

June 25, 2023 to September 30, 2023

October 1, 2023 to December 9, 2023

2024 December 10 2023 to March 30, 2024

March 31, 2024 to June 22 2024

June 23, 2024 to September 28, 2024

September 29, 2024 to December 21, 2024

2025 December 22, 2024 to March 29, 2025

March 30, 2025 to June 21, 2025

June 22, 2025 to September 27, 2025

September 28, 2025 to December 20, 2025

2026 December 21, 2025 to March 28, 2026

March 29, 2026 to June 20, 2026

June 21, 2026 to September 26, 2026

September 27, 2026 to December 19, 2026

2027 December 20, 2026 to March 27, 2027
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March 28, 2027 to June 19, 2027

The term "vacation year" which is used in Clause 11.03(b) shall mean the periods of time
outlined below.

Vacation Year Period of Time

2023 June 26, 2022 to June 24, 2023
2024 June 25, 2023 to June 22, 2024
2025 June 23, 2024 to June 21, 2025
2026 June 22, 2025 to June 20, 2026
2027 June 21, 2026 to June 19, 2027

Nothing in this letter shall affect any employee's vacation entitlement which is determined
under Clause 11.01 of the Basic Agreement.
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ITEM 14

LETTER OF AGREEMENT
RE: COST-OF-LIVING ALLOWANCE

1. Effective with the first pay period following the release of the Consumer Price Index
(1971 = 100 Base) for August, 2022, when compared to August, 2021 for each 0.30
increase, an additional cost-of-living allowance of one (1) cent will be paid.

2. Effective with the first pay period following the release of the Consumer Price Index
(1971 = 100 Base) for each of the following years, when compared to the Consumer
Price Index for the years as shown below, for each 0.30 increase, a cost-of-living
allowance of one (1) cent shall be paid. Any annual increase shall be a soft float and
will be added to any existing soft float.

(@) August, 2023 compared to August, 2022.
(b) August, 2024 compared to August, 2023.
(c) August, 2025 compared to August, 2024.
(d) August, 2026 compared to August, 2025

3. Any increase in the cost-of-living allowance payable, as calculated above will be paid
for straight time hours worked only and will not be paid for overtime hours, premiums
or used as a basis for calculation of overtime.

4. Cost-of-living allowance payments made to an employee shall not be included for
purposes of calculating an employee’s vacation and statutory holiday pay entitlement.

5. Any cost-of-living soft float accumulated under this Basic Agreement, to a maximum
of $2.15 per hour, shall be rolled into the Base Rate upon ratification of the next Basic
Agreement following the 2022-2027 Basic Agreement on or before July 1, 2027. For
greater certainty, the annual soft float is not affected by the accumulated soft float roll
in.

The continuance of the cost-of-living allowance shall be contingent upon the
availability of the relevant monthly Statistics Canada Consumer Price Index in its
present form and calculated on the same basis as the Index for August 1, 1996 (1971
= 100 Base). No adjustments retroactive or otherwise shall be made in the Index by
Statistics Canada during the terms of this Agreement.
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ITEM 15

LETTER OF AGREEMENT
RE: SUPPLEMENTARY PAYMENT PLAN FOR BARGAINING UNIT
EMPLOYEES

The Company will establish a Supplementary Payment Plan (hereinafter referred to as the

Plan) calculated and paid in accordance with the following:

1.

3.

Attached hereto is a cents per job class scale which will be applicable for payment to
all jobs on which an "incentive differential” is not applicable on the specified effective

dates. This rate scale shall be called the "full scale".

Subject to paragraph 7, Plan payments will be paid by the middle of the month
immediately following the end of each of the following quarterly periods:

Quarterly Period Paid During Month Of
March 20, 2022 to June 25, 2022 July 2022
June 26, 2022 to September 17, 2022 October 2022
September 18, 2022 to December 10, 2022 January 2023
December 11, 2022 to March 18, 2023 April 2023
March 19, 2023 to June 24, 2023 July 2023
June 25, 2023 to September 30, 2023 October 2023
October 1, 2023 to December 9, 2023 January 2024
December 10, 2023 to March 30, 2024 April 2024
March 31, 2024 to June 22, 2024 July 2024
June 23, 2024 to September 28, 2024 October 2024
September 29, 2024 to December 21, 2024 January 2025
December 22, 2024 to March 29, 2025 April 2025
March 30, 2025 to June 21, 2025 July 2025
June 22, 2025 to September 27, 2025 October 2025
September 28, 2025 to December 20, 2025 January 2026
December 21, 2025 to March 28, 2026 April 2026
March 29, 2026 to June 20, 2026 July 2026
June 21, 2026 to September 26, 2026 October 2026
September 27, 2026 to December 19, 2026 January 2027
December 20, 2026 to March 27, 2027 April 2027
March 28, 2027 to June 19, 2027 July 2027

An employee will be eligible to participate in the Plan:

@ Effective on the day following the date they complete their probationary

period, as specified in the Basic Agreement, and
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(b) Provided the employee is on the payroll of the Company on the last day of the
quarterly period for which the Bonus is calculated as provided in Item 2 above,
except that an employee whose employment is or was terminated before such
date for any of the following reasons shall be considered eligible during the
quarterly period in which such termination occurs:

0] Retirement on a pension under the provisions of the Pension Plan
Agreement,

(i) Death,

(iii)  Laid off for lack of work as provided under Clause 7.02(c) of the Basic
Agreement, in which event, the employee shall be paid the Plan
payment on the first regular Plan payment date following the date of
their return to work after recall as provided in the Basic Agreement. If
the former employee fails to return to work within the period specified
in the Basic Agreement or ceases to be entitled to recall, they shall
forfeit their entitlement to such Plan payment.

The rate applicable under the Plan shall be paid for all hours worked by an employee
but shall not be increased by reason of having been earned in overtime. Hours not
worked, even though compensated in accordance with a specified provision of the
Agreement and deemed to be hours worked for other purposes, shall not be considered
to be hours worked for the purpose of this Plan.

Payments made to an employee under this Plan shall be included for purposes of
calculating an employee's vacation and statutory holiday pay entitlement.

The Company and the Union have agreed that all employees will be expected to
perform their work duties to the full scope of the job, including all the inherent
functions which may not be specifically described. As an example of the above,
employees will perform those job duties which may be required in order to expedite
any given production, repair or maintenance assignment, providing the employee has
the qualifications to perform these duties.

In the event that any question arises as to the application and interpretation of this
Item, such question will be the subject of discussion between the Human Resources
Manager and the President of the Local Union or their respective delegates.

@ It is understood and agreed that any employee eligible under the provisions of
this Plan who participates in a strike, shall forfeit the greater of any entitlement
to payment from the date of their participation to the end of such quarterly
period or the entitlement to payment for the last two pay periods in such
quarterly period.
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(b) Participation in a strike continuing into the next quarterly period will result in
the further application of paragraph (a) above.

It is understood and agreed that the Basic Agreement shall be read and construed with
the necessary changes so as to give full effect to the provisions of this Plan and in the
event of any conflict, the provisions of this Plan shall govern.

Job Class Full Scale
1 25.0
2 26.0
3 26.0
4 30.0
5 35.0
6 40.0
7 45.0
8 50.0
9 55.0
10 60.0
11 65.0
12 70.0
13 75.0
14 80.0
15 85.0
16 90.0
17 95.0
18 100.0
19 105.0

20 110.0
21 115.0
22 120.0
23 125.0
24 130.0
25 135.0
26 140.0
27 145.0
28/29 150.0 (Maximum allowable)
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The Company will establish a payment plan referred to as the "Fund" calculated and paid in

ITEM 16

LETTER OF AGREEMENT
RE: FUND PAYMENT

accordance with the following:

1.

Attached hereto are cents per hour job class scales which will be paid for all hours
worked by an employee for each job on which an employee worked during the period
multiplied by the number of hours worked on each such job. The applicable rate shall
not be increased by reason of having been earned for work performed during hours
for which an overtime or other premium has been paid.

Fund payments will be made at the end of the month immediately following the end

of each of the following periods:

Quarterly Period

Paid During Month Of

May 15, 2022 to August 6, 2022 August 2022
August 7, 2022 to November 12, 2022 November 2022
November 13, 2022 to February 4, 2023 February 2023
February 5, 2023 to May 13, 2023 May 2023

May 14, 2023 to August 5, 2023 August 2023
August 6, 2023 to November 11, 2023 November 2023
November 12, 2023 to February 3, 2024 February 2024
February 4, 2024 to May 11, 2024 May 2024

May 12, 2024 to August 3, 2024 August 2024
August 4, 2024 to November 9, 2024 November 2024
November 10, 2024 to February 15, 2025 February 2025
February 16, 2025 to May 10, 2025 May 2025

May 11, 2025 to August 2, 2025 August 2025
August 3, 2025 to November 8, 2025 November 2025
November 9, 2025 to February 14, 2026 February 2026
February 15, 2026 to May 9, 2026 May 2026

May 10, 2026 to August 1, 2026 August 2026
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August 2, 2026 to November 7, 2026 November 2026

November 8, 2026 to February 13, 2027 February 2027
February 14, 2027 to May 8, 2027 May 2027
May 9, 2027 to August 14, 2027 August 2027
Job Class August 1, 1992

1 25.0

2 27.3

3 29.6

4 319

5 34.2

6 36.5

7 38.8

8 41.1

9 43.4

10 45.7

11 48.0

12 50.3

13 52.6

14 54.9

15 57.2

16 59.5

17 61.8

18 64.1

19 66.4

20 68.7

21 71.0

22 73.3

23 75.6

24 779

25 80.2

26 82.5

27 84.8

28/29 87.1 (Maximum allowable)

In the event that any new facility is established at Lake Erie Works during the term of this
Agreement and where such facility may have occupations comparable to occupations at
Hamilton Works on which incentive differentials or other special payments are applicable,
the Company will meet with the Union to discuss the application, if any, of these monies to
the level of Fund payments. Included in such discussion will be the amount of special
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payments available, the application of these payments to the Lake Erie Works Fund and the
date of establishing a new scale of Fund payments if applicable.

ITEM 17

LETTER OF AGREEMENT
RE: PROFIT SHARING PLAN

The Company will establish a Profit Sharing Plan (P.S.P.) calculated and paid in accordance
with the following:

1. An employee will be eligible to participate in the Plan:

@ Effective on the day following the date they complete their probationary
period, as specified in the Basic Agreement, and

(b) Provided the employee is on the payroll of the Company on the last day of the
quarterly period for which the payment is calculated, except that an employee
whose employment is or was terminated before such date for any of the
following reasons shall be considered eligible during the quarterly period in
which such termination occurs:

0] Retirement on a pension under the provisions of the Pension Plan
Agreement,

(i) Death,

(iii)  Laid off for lack of work as provided under Clause 7.02 (c) of the
Basic Agreement, in which event, the employee shall be paid the Plan
payment on the first regular Plan payment date following the date of
their return to work after recall as provided in the Basic Agreement. If
the former employee fails to return to work within the period specified
in the Basic Agreement or ceases to be entitled to recall, they shall
forfeit their entitlement to such Plan payment.

2. The rate applicable under the P.S.P. plan shall be paid for:

(@) hours worked by covered employees;

(b) hours for which covered employees were paid because of overtime, vacation,
holiday, jury duty, or bereavement leave and hours spent on Local 8782 union
business, whether paid by the Company or not;

(c) hours for absences during which the covered employee:
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0] is receiving WSIB compensation or Weekly Indemnity benefits;

(i) is on leave for military service as set forth in the Employment
Standards Act;

(iif)  ison leave of absence for maternity /parental leave/compassionate
leave, Personal Emergency Leave, Family Caregiver Leave,
Family Medical Leave, Critically 11l Child Care Leave, Organ
Donor Leave or Crime-Related Child Death or Disappearance
Leave.

Such absences, specified in this paragraph 2(c) will be credited as contributory hours
at the rate of up to forty (40) hours per week.

Such hours will be to a maximum of five hundred (500) hours in a quarter by an
employee, but shall not be increased by reason of having been earned in overtime.
Hours not worked, with the exception of hours (referred to above), even though
compensated in accordance with a specific provision of the Basic Agreement and
deemed to be hours worked for other purposes, shall not be considered to be hours
worked for the purpose of this Plan.

The Company and the Union have agreed that all employees will be expected to
perform their work duties to the full scope of the job, including all the inherent
functions which may not be specifically described.

It is understood and agreed that any employee eligible under the provisions of this
Plan who participates in a strike, shall forfeit the greater of any entitlement to payment
from the date of their participation to the end of such quarterly period or the
entitlement to payment for the last two pay periods in such quarterly period.

Participation in a strike continuing into the next quarterly period will result in the
further application of paragraph above.

Payment will be based on Lake Erie Works Profitability, as follows:

a) Profitability
Profitability will be calculated on the basis of Lake Erie Works EBITDA
(Earnings before Interest, Taxes, Depreciation, Amortization,) as

established between the Parties.

b) Profit Sharing Percentages and Profitability Thresholds
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d)

(i)
(ii)

(iii)

“Lake Erie Component” (Pool) = 6.5% of EBITDA in excess of
$25,000,000 (Profitability Threshold)

“Lake Erie Active Employee Component” = 6.5% of EBITDA in
excess of $25,000,000 (Profitability Threshold) multiplied by 80%.
The Lake Erie Active Employee Component shall not exceed an
annual amount of $16,000 times the number of active employees in
Lake Erie Works and Pickle Lines.

“Lake Erie Retiree Component” = 6.5% of EBITDA in excess of
$25,000,000 (Profitability Threshold) multiplied by 20%. The Lake
Erie Retiree Component shall not exceed an annual amount of
$7,300,000.

Total Profit Sharing Calculation - Quarterly Profit Sharing Payment per
Active Local 8782 Lake Erie Works Employee:

i)

((Lake Erie Quarterly EBITDA minus $25,000,000) X 6.5% X 80%)
divided by total hours worked by active Local 8782 Lake Erie
Works employees. This rate per hour will be multiplied by the hours
worked by individual employees (maximum 500) to calculate the
payment for each 8782 Lake Erie Works employee.

Maximum Profit Sharing payment for each quarter is $4,000 per
active Local 8782 Lake Erie Works employee (subject to a
maximum of $16,000 per year per active Local 8782 Lake Erie
Works employee)

Profit Sharing Calculation — Quarterly Profit sharing Payment for Lake Erie
Works retired employee.

(i)

(i)

The “Lake Erie Retiree Component” Profit Sharing Payment will be
calculated as ((Lake Erie Quarterly EBITDA minus $25,000,000) X
6.5% X 20%) divided by the total number of Plan Participants as of
the end of the quarter for which the calculation is being made. The
payment will be distributed amongst retirees on an equal basis
(subject to a maximum of $3,500 per quarter, per retired employee
and a maximum of $14,000 per year).

For this purpose, plan participants consist of retired employees
(excluding those with deferred pensions) and survivors of deceased
retired employees (excluding those with deferred pensions).

Annual Profit Sharing Plan Calculation
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Annual Profit Sharing Payment per Local 8782 Lake Erie Works employees
and retirees:

Q) If Corporate EBITDA for Stelco Inc. for a fiscal year exceeds

$1,000,000,000, the Company will pay an additional amount of
$2,000,000 to be paid among active employees in the manner
contemplated as per Section 1 and 2 herein and a further $2,000,000
to be divided equally among retirees.

(i) If Corporate EBITDA for Stelco Inc. for a fiscal year exceeds
$2,000,000,000 the Company will pay an additional amount
of $2,000,000 (two million) to be paid among active
employees in the manner contemplated as per Section 1 and 2 herein
and a further $2,000,000 (two million) to be divided equally among
retirees.

In accordance with the provisions of Paragraph 2 above, the quarterly profit sharing
payments will paid on an hourly basis.

The current period EBITDA shall be calculated based on all tonnage shipped,
including shipments to other Stelco business units. The transfer value of coils
shipped to other Stelco entities will be adjusted to a transfer value of third party
Hot Roll net realizable sales prices plus pickling cost.

f)

Audit

A mutually agreeable independent accredited auditing firm shall be appointed
to audit all data required for the income sharing payment calculations and shall
perform such calculations on behalf of the parties.

The independent auditor shall have the authority to recover overpayments
and correct underpayments. Overpayments shall be recovered by being
offset against the next future payment(s). Underpayments shall be paid as
soon as practicable. In any event, payment made with respect to any year
shall become final ninety (90) days after the date on which it is paid.

The Company shall pay the reasonable cost of the independent auditor. The
Parties shall attempt to minimize this expense through the sharing of
information as outlined in Clause 7 below.

The Company will provide the Union with a copy of Stelco Inc. interim
quarterly financial statements and audited annual financial statements within
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9)

fifteen (15) days of the public release of quarterly/year end financial results.

Accounting Practices

It is recognized that changes in accounting practices or other material changes
may impact on the PSP calculations, leading to inconsistencies between the
Base Period and the current. In the event of any change in methodology of
accounting for any of the components of the Lake Erie Works Profitability
which results in the current period Profitability being calculated on a different
basis than the Base Period Profitability, the current period Profitability shall
be adjusted to the degree necessary to make the percentages comparable to the
previous calculations.

If it is necessary to modify the calculation of the Profitability, the Parties
shall meet to discuss changes which may be required. If the Parties are
unable to agree, the matter shall be referred to the independent auditor for
resolution. The auditor shall make a determination based on the following:
(a) the terms of this agreement, (b) changes must be consistent with past
practice to the greatest degree possible, and (c) changes in the calculation
of the Profitability must be such that real changes in Lake Erie performance
are recognized.

Plan payments will be paid as soon as practical after the public issuance of
Stelco’s quarterly or annual financial statements.

Profit Sharing Plan
Payment Schedule

2022 Quarter3  November 15, 2022
Quarter 4  March 31, 2023
Annual April 30, 2023

2023 Quarter1  May 15, 2023
Quarter 2 August 15, 2023
Quarter 3 November 15, 2023
Quarter 4  March 31, 2024
Annual April 30, 2024

2024 Quarter1  May 15, 2024

Quarter 2 August 15, 2024
Quarter 3 November 15, 2024
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Quarter4  March 31, 2025
Annual April 30, 2025

2025 Quarter1  May 15, 2025
Quarter 2 August 15, 2025
Quarter 3 November 15, 2025
Quarter4  March 31, 2026
Annual April 30, 2026

2026 Quarter1  May 15, 2026
Quarter 2 August 15, 2026
Quarter 3~ November 15, 2026
Quarter4  March 31, 2027
Annual April 30, 2027

2027 Quarter 1 May 15, 2027
Quarter 2 August 15, 2027

6. As soon as practicable following the release of the Company’s quarterly results the
Senior Level Committee will meet to discuss the performance of the business for the
preceding quarter. Such discussion will include a review of selling prices, costs,
production and other information relating to the Profit Sharing calculations. It is
agreed that the review of selling prices will include disclosure of market value
assessments for steel transfers between Lake Erie Works and Hamilton Works for the
previous quarter and anticipated market values for the next quarter.

7. Upon the employee's instruction, the Company agrees to transfer all or a portion of
the remaining P.S.P. payment directly to the tax sheltered investment provided
through the payroll deduction plan agreed to by the Company and Union.

It is understood that this provision is subject to mutual agreement as to the regulations
of the Payroll Deduction Plan.

ITEM 18

LETTER OF AGREEMENT
RE: ABSENCE FOR UNION BUSINESS

An employee requesting time off for Union business will advise their Supervisor or delegate
as soon as they become aware of such intended absence.
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The Union will confirm their request by notifying the Human Resources Department, on the
forms provided, by Tuesday of the week preceding the week in which the absence is to occur.

Should the circumstances necessitate late notification, provided that the reasons for such
notification are satisfactory to the Company, the employee and the Union will follow the same
procedure except that the Union will also telephone the Human Resources Department to
expedite the scheduling of such absence in the Department. In any event, notification must
be provided not less than 3 days prior to such absences.

In order to facilitate the administration of the provisions of the Basic Agreement, the President
of Local 8782 is authorized to administer the distribution of a limited number of hours of
payment to employees who are absent pursuant to this Letter of Agreement. It is understood
that such hours will be paid for at the employee's average hourly rate for the preceding pay
period and that the number of hours paid for under this provision shall not exceed a total of
five hundred and ten (510) hours in any calendar month for all employees, as well as with
three hundred twenty (320) hours for administration of the Employee Life and Health Trust,
and the hours shall be cumulative during the term of this agreement. Only those employees
who were authorized in writing at the time of their book-off by the Local Union President
shall be entitled to payment. It is understood that, as a result of the provisions of Section 9
and Section 14, members of the Grievance Committee and the Safety and Health Committee
shall not be eligible to receive payment under this provision.

ITEM 19

LETTER OF AGREEMENT
RE: PREFERENTIAL HIRING

The Company will give preferential consideration to a person who has been laid off from a
Works of the Company, and who possesses recall rights, for purposes of hiring into permanent
vacancies at another Works, provided that such person is physically fit and possesses the
necessary basic skills to perform the available work. In order to be eligible for such
consideration, the former employee must make special application to the Company so as to
declare their interest for alternative employment. Such applicants shall be assessed on the
basis of their former service. In this regard, the Company agrees to the following:

@ The Human Resources Department telephone number and address at each
plant of the Company will be provided by the Company to each laid off
employee;

(b) Upon being laid off, an employee will be provided an employment application
form;
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(© The Company will notify the appropriate local Union(s) of any new
employment opportunities as soon as practicable prior to hiring with monthly
update;

(d) Each plant Human Resources Department will prepare a listing of former
employees on layoff and their general skills. Such listing will be supplied to
all plants and local Unions. The Company shall accept applications from the
laid off employees, and forward them to the plant that the laid off employee
has designated on the application form.

If an eligible laid off person, is subsequently hired by the Company at another works:

(e They will be granted service for purposes of Pension, Group Insurance,
Vacation Entitlement and Supplementary Unemployment Benefit Plan
credits, provided such person successfully completes the normal probationary
period in effect at the new Works and is a member of the Stelco Retirement
Plan for Local 8782 Members at Lake Erie Works.

® For those employees hired on or after April 16, 2010, they will be granted
Credited Service for purposes of Paragraph 4 of the Group RRSP (referred to
in Item 40) and service for purposes of Group Insurance, Vacation Entitlement
and Supplementary Unemployment Benefit Plan credits, provided such
person successfully completes the normal probationary period in effect at the
new Works.

It is understood and agreed that an employee who fails to waive their recall entitlement to
their former Works before the completion of their probationary period will be terminated, and
ineligible for any further consideration in accordance with these provisions. Where an
employee has waived their recall entitlement during their probationary period, and is
subsequently terminated by the Company prior to the completion of such probationary period,
the employee's waiver of recall entitlement to their former Works shall be declared null and
void.

A laid off employee who possesses recall rights and makes known their complaint with
respect to the operation of this provision shall be afforded the opportunity to meet with a
representative of the Human Resources department at the Works from which they were laid
off to have their complaint investigated.

Transfer of Operations
It is further understood and agreed that employees at a Works who are laid off as a result of

the transfer by the Company of equipment from one Works to another, will be given
preferential consideration for new employment, in accordance with the above provisions.
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In the event of the future hire of such person in accordance with these and the above
provisions, full Company service will additionally be provided for the sole purpose of
determining the period of recall entitlement, should such person be laid off from the new
Works.

Relocation Assistance

The Company agrees to jointly investigate with the Union any entitlement that an employee
may have, who is hired in accordance with the above provisions, for financial relocation
assistance as a result of available Federal or Provincial programs.

Lake Erie Works Employees

Subject to the needs of the operations and Clause 7.06, Lake Erie Works employees will be
given first consideration for permanent jobs which may be required in the new facility before
any persons will be hired from another Works of the Company.

ITEM 20

LETTER OF AGREEMENT
RE: CONTRACTING OUT

The Company and the Union are committed to the productive utilization of bargaining unit
employees so as to minimize the requirement for the contracting out of work.

The Parties have agreed to place the mandate of contracting out within the Senior Level
Committee as established in Item 4. This Committee will meet once a month or as required.

BASIC CONCEPT
In determining whether work should be contracted out, the guiding principle shall be that

work the bargaining unit employees can do or can be trained to do in a reasonable period of
time, shall be performed by the employees.

CONTRACTING OUT NOTIFICATION

In order to give effect to the Basic Concept, the Parties have agreed to review and scrutinize
information with respect to the current and any future need for contract work. In assessing this
information, hereinafter referred to as "Contracting Out Notification", the committee will be
obliged to consider the following:
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b)

9)
h)

Location of the contract work as well as whether such work will be contracted out
inside or outside the plant.

Type of contract work.

i) service

i) maintenance

iii) major rebuild

iv) new construction

Trades or occupations to be involved.
Estimated duration of work.

Anticipated utilization of Bargaining Unit forces either in conjunction with or
peripheral to the contract work to be performed.

Description of work.
Effect on operation if work not completed in timely fashion.
Economic and financial rationale.

In order to underscore their commitment to minimize the utilization of contractors, the Parties
agree as follows:

a) The Company will not contract out work that will result in the discharge or
layoff or prevent the recall of a laid off Lake Erie Works employee.

b) In the event that an employee is laid off work in accordance with the
provisions of the Basic Agreement, the Company will not contract out,
subsequent to their layoff, and during theirperiod of entitlement to recall, the
work that such former employee previously performed, is qualified to perform
or can be trained in a reasonable period of time to perform.

C) Any reduction in the number of bargaining unit employees at Lake Erie Works
(as of July 31, 1990) as a result of attrition will not be replaced through
contracting out.

The Parties' primary objective shall be to minimize contract work through the use of
the bargaining unit workforce.

None of the provisions of this Item commit the Company to any capital expenditure
other than as it deems necessary (e.g. buildings, machinery, mobile equipment).
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4. In instances where the consistent practice has been to have the work performed by
contractors, the Committee may review the situations and recommend change.

5. Cost considerations will be a factor in reviewing contracting out.

The Parties agree that if an issue cannot be resolved by mutual agreement, the dispute may be
processed by filing a grievance in accordance with Section 9 of the Basic Agreement. Nothing
herein shall preclude either party from referring a grievance to arbitration through Section 49
of the Ontario Labour Relations Act.

The Arbitrator shall have the authority to fashion a remedy, at their discretion, that they deem
appropriate to the circumstances of the particular case and that is consistent with the Basic
Concept and the other provisions of this Letter of Agreement and of the Basic Agreement.

Any decision rendered by such arbitrator shall bear only on the matter under consideration
and shall not affect future determinations under this Item.

In all cases except emergencies, expedited arbitration shall be implemented prior to letting a
binding contract. The Parties agree that, for the purpose of the above provision, "emergency"
shall be defined as:

"A situation that requires immediate action to be taken to correct a serious health and
safety situation, to correct an immediate environmental situation, or prevent the
shutdown of an operating facility and for which qualified members of the work force
are not available to provide the required skills/service within the necessary time
frame".

The Parties agree that the grievance will not be the subject of grievance meetings pursuant to

Section 9 of the Basic Agreement and may be referred directly to arbitration through Section
49 of the Ontario Labour Relations Act.

ITEM 21

LETTER OF AGREEMENT
RE: EMPLOYEE ABSENCES

It is understood that when an employee is absent from work it is the employee's obligation to
notify the Company of such absence in advance of the start of the scheduled shift where
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possible. Notification of an absence shall be given to the employee's shift manager and in the
event that the shift manager is not readily available, notification shall be made to another
designated person in the department. Such notification shall specify the nature, reasons, and
expected duration for such absence.

It is an employee's obligation to justify such absence which, at the request of the Company,
(where sickness is claimed) will require the employee to produce a doctor's certificate.

Failure to notify or justify any absence shall constitute an unjustifiable absence.

It is understood that this Letter of Agreement shall apply in all cases of absence including
those absences specifically dealt with under various provisions of the Basic Agreement.

ITEM 22

LETTER OF AGREEMENT
RE: TIMEKEEPING AND LATENESS

Pay deductions for lateness or leaving work early, or payments for overtime worked will be
calculated in fifteen (15) minute increments.

It is agreed that an employee who is late once in a pay period will not be penalized a fifteen
(15) minute deduction if such lateness is five (5) minutes or less. For the purposes of this
provision, it is understood that the exemption will apply to both a deduction initiated by the
Payroll Department and a deduction that may otherwise be directed by the employee's
supervisor based upon lateness on the job. An employee may suffer a deduction in pay if they
are more than five (5) minutes late in reporting for work on the job.

Any lateness in excess of five (5) minutes or any lateness in excess of the one in a pay period
will result in a deduction from the employee's pay.

The deduction from an employee's pay for failure to record time in or out of the plant will be
fifteen (15) minutes. The existing Company rules regarding application of this deduction will
remain unchanged.

ITEM 23

LETTER OF AGREEMENT
RE: INTERPRETATION OF CLAUSE 7.12

In any future recall of working forces within a Department as specified in Clause 7.12 (c), the
Company and the Union have agreed to give effect to the following.
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In the event that a department increases working forces due to an increase in operations
(hereafter referred to as "such department"), subject to Clause 7.06, an employee within any
given "Company Service Block™ as specified in Clause 7.12 (b), who is on temporary
assignment, will be entitled to recall to "such department" in the following order:

1) A former employee of "such department" with departmental service who is on
temporary assignment to any other department, and in the event that there is
no such employee entitled to recall, then

2 A former employee of any other department, provided that the employee: (a)
IS on temporary assignment to another department in the Company, and (b)
was formerly on temporary assignment to “such department™ during the
twelve months following their last displacement from their own department.

It is agreed and understood that the Company will endeavour to recall an employee in
accordance with (2) above as soon as reasonably practicable and that there may be some delay
of up to three (3) weeks in making arrangements for the transfer of such employee. Itis further
understood that in the event that the employee may become entitled to recall to their former
department during such period, the Company may defer the application of (2) above pending
such recall of the employee to their former department.

ITEM 24

LETTER OF AGREEMENT
RE: INTERPRETATION OF CLAUSE 7.12

@ In applying the provisions of Clause 7.06(b) with respect to the assignment of an
employee to a job vacancy in accordance with 7.12(a), subject to the provisions of this
letter, the Company will provide the senior employee eligible for such vacancy with
up to 2 weeks training, provided that the job to which such senior employee is to be
assigned is a "designated job™ as referred to in Clause 7.12 and as specified in (b)
below and provided further that such employee has the basic knowledge necessary to
absorb such training.

(b) With respect to the application of the above provision, the agreed to list of designated
jobs may be reviewed and updated if necessary, on an annual basis, at the request of
either the Company or the Union.

(© Only an employee who has been displaced from their job due to a reduction in working
force is eligible for such consideration.

100



d) Such eligible employee will be assigned by the Company to a job held by a junior
service employee provided such junior service employee is permanently assigned to
a designated job as specified above.

@) An employee who alleges that they have not been given proper consideration with
respect to the application of this procedure, may file a grievance in this regard,
provided that such employee will not be entitled to more than fourteen (14) days
retroactive wages, if such grievance is successful, and the provisions of Clause 9.18
shall be read and construed accordingly. A grievance may not be submitted alleging
that a job has been improperly omitted from the list of jobs designated by the parties.
It is further understood and agreed that no other employee may file a grievance with
respect to any aspect of the application of these provisions.

)] The procedure as described will only take effect as of the commencement of the new
Basic Agreement, and will have no retroactive application. It is further understood
that these provisions shall be considered in conjunction with the provisions of Clause
7.12 of the Basic Agreement.

ITEM 25

LETTER OF AGREEMENT
RE: INTERPRETATION OF CLAUSE 7.12(a)

It is agreed and understood that for the purposes of Clause 7.12(a)(iii) only, if the displaced
employee who is to be laid off work is in a senior service block to another employee in any
department and is qualified, in accordance with clause 7.06, to perform the job held by the
junior service block employee, such senior employee will be assigned to such job and the
junior employee will be laid off work from the Company.

ITEM 26

LETTER OF AGREEMENT
RE: TEMPORARILY ASSIGNED EMPLOYEES

When an employee has been assigned in accordance with Clause 7.12 of the Basic Agreement

to one or more departments for a period of nine (9) consecutive months, the Company will
review the circumstances surrounding their assignment(s). If as a result of such review it is
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concluded that the employee will continue to remain on assignment for an indeterminable
period, the Company will transfer the employee to the department in which they are currently
assigned and the departmental service of such employee shall be either as of the date of their
last assignment to such department or nine (9) months, whichever is the greater. The
Company will inform the employee, at the time of the transfer, of the circumstances
surrounding their transfer.

ITEM 27

LETTER OF AGREEMENT
RE: INTERPRETATION OF CLAUSE 7.03(a)

The parties agree that for the purpose of recall from layoff for lack of work only, pursuant to
Clause 7.03(a), the term "employee™ shall apply to a former employee of the Works who has
been laid off for lack of work and possesses recall entitlement as defined in the terms of the
Collective Agreement.

ITEM 28

LETTER OF AGREEMENT
RE: INTERPRETATION OF CLAUSE 7.02

The Company and the Union have agreed as follows:

1. The service and employment of an employee who is absent from work due to a
disability, regardless of whether it is compensable under the W.S.1.B. Act or not, will
be terminated in accordance with Clause 7.02 when they are laid off for lack of work.

2. Such former employee will be entitled to recall in accordance with Clause 7.03 and if
so recalled, will be deemed to be rehired provided that:

@ if they are unable to report for work within the prescribed period due solely to
being disabled with the same disability which they were suffering at the date
of their layoff and termination as provided in paragraph one above, and

(b) if such disability is compensable under the W.S.1.B. Act, for the period in
respect of which weekly compensation payments are made under the said Act
and providing they have not been so disabled for more than twelve consecutive
months since the month in which such disability began, and

(© if such disability is not compensable under the W.S.1.B. Act, for the period in
respect of which they are eligible for weekly indemnity benefits under the
Group Insurance Program for such disability.
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3. A former employee who is deemed to be recalled and rehired in accordance with the
above provision, will be deemed to be an employee for all purposes of the Agreement
for an Insurance Program and the Agreement for a Pension Plan.

ITEM 29

LETTER OF AGREEMENT
RE: APPLICATION OF CLAUSE 7.16

The parties have reached the following understanding that except for unforeseen or
unanticipated circumstances, it is not the intention of the Company to temporarily transfer
bargaining unit employees to non-bargaining unit positions and subsequently transfer back to
the bargaining unit on any regular basis during the term of the Basic Agreement.

The Company will continue to investigate and clarify any specific case of concern with respect
to the status of an employee out of the bargaining unit which is referred to the Company by
the Union.

In addition, the Company will continue to ensure that, at the time that vacations are being
scheduled, where it can be determined that an employee will be out of the Bargaining Unit
and will take a vacation, such vacation time will not be included in the Bargaining Unit
vacation schedule.

This understanding does not preclude the Company from temporarily transferring a
bargaining unit employee to a non-bargaining unit position for a trial period of not longer than
six months prior to a permanent transfer.

ITEM 30

LETTER OF AGREEMENT
RE: EMPLOYEE PURCHASE OF WINTER COAT

An employee whose normal work assignment requires them to be exposed to winter weather
conditions on a regular and frequent basis during the winter months as determined by
Company Health and Safety shall have a parka and/or bib overalls provided from the
Company Stores at no cost to the employee. An employee requesting the replacement of a
parka previously issued by the Company shall receive a replacement provided that the
employee returns their worn parka to Stores and that the employee’s current work assignment
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still qualifies for issuance of such parka. The returned parka shall remain property of the
Company and will be disposed of appropriately.

ITEM 31

LETTER OF AGREEMENT
RE: UNION ELECTIONS

The Company agrees that the Union may conduct Union elections on Company premises for
the following purposes:

Election of executive officers for Local 8782
Election of the negotiating committee for Local 8782
Negotiation ratification vote

Election of Steelworkers International Officers

For such elections, the Union may establish polling stations in areas to be designated by the
Company adjacent to the following:

Central Maintenance Complex Changehouse
Blast Furnace Changehouse

Coke Ovens Changehouse

Hot Strip Mill Changehouse

Hot Strip Finishing Changehouse

Mobile Equipment Repair Center Changehouse
B.0.S.C. Changehouse

Conditioning Changehouse

Security Changehouse

It is understood that should there be any abuse regarding the conducting of the aforementioned
elections, this letter may be cancelled upon thirty (30) days written notice by the Company to
the Union.

ITEM 32
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LETTER OF AGREEMENT
RE: OUTSIDE EDUCATIONAL COURSES

Tuition Reimbursement Programme

The Company encourages employees to improve their vocational development in the
Company through educational courses. Where the employee attends such a course with
advance approval by the Company, they will be reimbursed for the regular tuition fees upon
evidence that they have satisfactorily completed the course. Where the Company instructs
the employee to take a course as part of their job duties, all expenses will be paid by the
Company.

Extension courses offered by accredited universities, high schools, technical training centres,
and professional associations are eligible. To be approved by the Company, the course must
be of a type that can reasonably be expected to improve the performance and development of
employees in relation to their careers in the Company but is not required to be wholly
vocational.

Government Training Assistance and Educational Programmes

The Company will continue to explore the feasibility of providing additional programmes of
instruction to facilitate any required upgrading of basic educational qualifications. Various
levels of government have, in recent years, increasingly concerned themselves with industrial
training. The Company commits itself to continue to investigate the various training facilities
of the Ontario and Federal Governments and to utilize such facilities and services to the extent
that it is practicable.

ITEM 33

LETTER OF AGREEMENT
RE: EDUCATION FUND

A Fund will be established to assist all employees at Lake Erie Works who wish to improve
their education through attendance at seminars, school classes or such other training programs
as may enhance the development and performance of the employee, including the
establishment of an appropriate Union training and educational facility.
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The Education Fund will be administered by the local Union, and once per year the Company
may request a meeting with the Union to review the financial position and the administration
of the Fund.

The Company will contribute one (1) cent per hour worked to the Education Fund and such
contribution will be made for straight time hours worked only and will not be made for
overtime hours or premium hours. Hours not worked, even though compensated in
accordance with a specific provision of the Agreement and deemed to be hours worked for
other purposes, shall not be considered to be hours worked for the purpose of this Fund.
Contributions to the Fund will be made quarterly, in the middle of the month immediately
following completion of each calendar quarter year as specified in Item 13 of the Basic
Agreement.

It is clearly understood that this Fund is strictly an education fund, to be utilized only for the
education of employees of Lake Erie Works in accordance with the general purposes as
outlined above. If it is determined by the Company that this Fund is not being utilized in the
agreed upon manner, the Company may withhold contributions to the Fund until it is satisfied
that the Fund is being properly utilized. In the event that the Company does decide to withhold
any contributions for this reason, the Union may appeal the decision of the Company through
the grievance and arbitration provisions of this Agreement.

ITEM 34

LETTER OF AGREEMENT
RE: HUMANITY FUND

The Company will contribute one (1) cent per hour worked to the United Steelworkers
Humanity Fund and such contribution will be made for straight time hours worked only and
will not be made for overtime hours or premium hours. Hours not worked, even though
compensated in accordance with a specific provision of the Agreement and deemed to be
hours worked for other purposes, shall not be considered to be hours worked for the purpose
of this Fund. Contributions to the Fund will be made quarterly, in the middle of the month
immediately following completion of each calendar quarter year, and such contributions
remitted to the United Steelworkers National Office.

It is clearly understood that this Fund is to be utilized strictly for the purposes specified in the
Steelworkers Humanity Fund Inc. Letters Patent, dated March 12, 1986.
ITEM 35

LETTER OF AGREEMENT
RE: FOOD SERVICES
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The Company and the Union agree to meet when required to discuss problems with respect
to the food services in the Plant. This Committee will consist of the Union President or their
delegate, the Human Resources Manager or their delegate and equal representation from the
Company and the Union to a maximum of six (6) committee members. The Company agrees
to pay the members of the Union Committee for time lost from work for attendance at such
meetings.

The purpose of such meeting will be to review any specific concerns with respect to the
existing facilities and procedures.

In addition the Committee may make specific recommendations for improvements in such
areas as:

- Food preparations

- Service and packaging
- Menu and prices

- Physical layout

As a part of the ongoing review a representative from both the Company and the Union may
tour food facilities once per quarter.

ITEM 36
LETTER OF AGREEMENT
RE: THE GROUP INSURANCE, PENSIONS AND OTHER POST-
EMPLOYMENT BENEFITS

Group Insurance:

The Employer shall pay on behalf of each employee who has completed 90 days of active
service, the cost of the following benefits:
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Dentalcare (Maintain two year lag to O.D.A. fee schedule.)
Visioncare

Life Insurance

Weekly Indemnity

Hearing Loss

Long Term Disability

Healthcare

Accidental Death and Dismemberment

Paramedical Service - Massage therapy, Chiropractic therapy, Physiotherapy,
Psychologist practitioner, Speech therapy, Naturopathy and Osteopathy.

Out of Country Coverage (to a maximum annual employer cost of $150,000 and
subject to the Benefit Allocation funding mechanism set out in Item 17.)

All of the benefits set out in this Article shall be provided in accordance with, and as more
particularly described in the respective plans and policies. Subject to the provisions of this
Item 36, these plans and policies do not form part of this Collective Agreement. Any
disagreement as to payment of benefits under such plans or policies shall be resolved pursuant
to the dispute settlement provisions of those plans or policies.

The Employer will have the right to select the carrier of its choice in respect of any of the
above benefits, provided that in the event that any carrier is changed, an equivalent level of
benefits and conditions will be maintained.

Other Post Employment Benefits

Notwithstanding the terms of the Basic Agreement or the Agreement for an Insurance
Program, it is expressly agreed and understood that, effective on Closing, Stelco shall
have no obligations to provide other post-employment benefits (“OPEBs”) to the
retired members of Local 8782. Instead, Stelco shall be obligated to pay the costs of
the existing retiree benefits as identified in the Basic Agreement and the retiree benefits
as identified in the Agreement for an Insurance Program and administration and taxes
as well as the administration costs of the trust responsible for administering the benefits
set out in the OPEBs Trust and Funding Arrangements (as defined below). It is
provided that the OPEBs Trust and Funding Arrangements do not form part of the Basic
Agreement and except for Stelco’s obligation to make payments pursuant to the OPEBs
Trust and Funding Arrangements, neither the terms of the OPEBs Trust and Funding
Arrangements, nor any dispute regarding OPEBs entitlement, are subject to the
grievance and arbitration procedure under the Basic Agreement or the dispute
resolution provision under the Agreement for an Insurance Program. In the event that
Stelco’s payment obligation exceeds $4 million per annum and there is any dispute
about the amount to be paid on account of OPEBSs in excess of $4 million, the Union
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shall indicate its calculation and the arbitrator shall decide what amount, if any,
between the amount paid by the Company during the year in question and the amount
claimed by the Union shall be payable. The parties shall agree on a panel of arbitrators
to adjudicate these, and pension-related, matters.

“OPEBs Trust and Funding Arrangements” means the following Stakeholder
Agreements: OPEB Funding Agreement and the Employee Life and Health Trust for
8782 and 8782B (the “8782 OPEBs Trust”), together with such additional
documentation as the trustees of the 8782 OPEBs Trust deem form part of the 8782
OPEBs Trust documentation, including but not limited to the documentation providing
for the governance of the OPEBs Trust and the benefits payable from the 8782 OPEBs
Trust from time to time (provided that such additional documentation may not impose
any additional obligation to contribute to the 8782 OPEBs Trust on Stelco).

During the Term of the Current Collective Agreement and the Renewal Agreement, there
will be no changes to the Agreement for an Insurance Program with respect to benefits
provided or terms of eligibility other than to provide out-of-country medical benefits for
retirees.

“Pre-2018 Service — Existing Pension Plan

Notwithstanding the terms of the Basic Agreement and the Agreement for a Pension
Plan, including Appendix A thereto, it is expressly agreed and understood that,
effective on Closing Stelco shall have no obligations with respect to the U.S. Steel
Canada Inc. Retirement Plan for USW Local 8782 Members at Lake Erie Works, FSCO
Registration No. 698761, (“Existing Pension Plan”) other than as set out in the Legacy
Pension Arrangement as defined herein. The Superintendent of Financial Services shall
appoint an Administrator to administer the Existing Pension Plan in place of Stelco no
later than December 31, 2017 and thereafter Stelco shall no longer be the Administrator
of the Existing Pension Plan. The Legacy Pension Arrangement does not form part of
the Basic Agreement and, except for the obligation of Stelco to make the Minimum
Contributions as defined in the Pension Agreement, is not subject to the grievance and
arbitration procedure under the Basic Agreement. The Union agrees to the amendment
of the Existing Pension Plan to give effect to the Legacy Pension Arrangement effective
as of the Closing.”

“Legacy Pension Arrangement” means the following Stakeholder Agreements: the
Pension Agreement, the Pension Deficit Funding Trust, the Carried Interest
Agreement, Bedrock Guarantee, and the Tax Savings Agreement, subject to agreed
upon amendments, if any, of the parties to those agreements, together with the new
Stelco Regulation.

“Post 2017 Service — New Pension Plan
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A)

B)

Notwithstanding the terms of the Basic Agreement and the Agreement for a Pension
Plan, including Appendix A thereto, it is expressly agreed and understood that Stelco
shall establish a defined benefit pension plan effective January 1, 2018 to provide for
the future accrual of pension benefits in respect of service on and after January 1, 2018
in accordance with the Legacy Pension Arrangements, provided however that the only
employees eligible to participate shall be those employees who are members of the
Existing Pension Plan immediately prior to January 1, 2018, and may also cover
eligible members of Local 8782B (the “New Pension Plan”). The New Pension Plan
shall be funded in accordance with the Pension Benefits Act and regulations (including
the New Stelco Regulation), provided, however, that Stelco will be exempt from
solvency funding for a ten-year period following the establishment of the New Pension
Plan. For greater certainty, no employee hired on or after April 16, 2010 will be
permitted to join the New Pension Plan.”

If there are Future Service deficits under the New Pension Plan, these deficits will be
recognized by Stelco for accounting purposes in its financial statements in accordance
with accounting standards.

A dispute arising as to the obligation of the Company to provide for benefits under a
Group Insurance Plan and the obligation to maintain the Post 2017 Service — New
Pension Plan, as outlined above, will be arbitrable under the provisions of Section 9 of
the Basic Agreement.

ITEM 37

LETTER OF AGREEMENT
RE: SPECIAL LEAVES OF ABSENCE FOR ELECTED AND APPOINTED
OFFICIALS

An employee who becomes a candidate or the senior campaign manager of a
candidate for election to the office of provincial or federal member of parliament, or
to the political office of Mayor, Regional Chair, Town Councillor, Regional
Councillor, or School Trustee will be granted a leave of absence for such purpose. In
the event that an employee is appointed to or elected to any of the offices as set out
above, the leave of absence for such employee will be extended for the period of time
they serve in such office.

In the event that an employee is elected as an official of the United Steelworkers or
appointed by the District Director of the United Steelworkers as a staff representative
of the Union, the employee, upon written request by the International Office of the
Union, will be granted a special leave of absence for the term of their elected office or
appointment.
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C)

D)

E)

F)

Company Service for any such employee as specified in A or B above shall be retained
for the period prior to their leave of absence and, for the purposes of Section 7
Seniority only, shall accumulate during such leave.

The Company will extend group insurance benefits (except weekly indemnity and
L.T.D.) provided that any such employee pays the full premiums for such coverage.

Credited Service for purposes of the Pension Plan or Group RRSP (referred to in Item
40) shall not include any calendar month during the whole of which any such
employee is on such Leave of Absence as provided in A or B above. Pension benefits
for an employee granted a leave of absence under B above, who is elected as an official
or appointed by the Union as a representative and who subsequently returns to full
time permanent employment with the Company, will be calculated based on their
accumulated Credited Service and the pension formula in effect at the date of their
retirement on pension.

For the purposes of B above, it is agreed that not more than three (3) employees from
Lake Erie Works will be granted such special leave of absence at any one time.
ITEM 38

LETTER OF AGREEMENT

RE: COOPERATIVE EDUCTION PROGRAMS FOR ENTRY INTO THE

SKILLED TRADES

As an entry point into the skilled trades, the Parties have agreed to utilize the
Cooperative Education Program sponsored by The Canadian Steel Trade and
Employment Congress and other similar skilled trades education programs
(hereinafter referred to as a “Program”) structured to provide students with
academic and work term opportunities towards their successful graduation. Such
Program will be monitored by the Co-Chairpersons of the JTTC.

At the point of graduation, the Company may offer students enrolled in a Program
an opportunity to be hired for full time employment. It is understood that students
so hired must successfully complete their skilled trades training with applicable
Certificate of Qualification as may be required. The parties will continue to work
with CSTEC and the Ministry of Training Colleges and University in order to
explore the need to establish Certificate of Qualification for any trades in Section
17 that do not hold such designation.

The following applies to students hired as employees in accordance with Paragraph
2 above:
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d)

they will not be required to serve a probationary period as outlined in the
Basic Agreement.

complete calendar months worked during the work-term(s) at Lake Erie
Works while in the Program will be credited towards their vacation
entitlement.

complete calendar months worked during the work-term(s) at Lake Erie
Works while in the program will be considered Credited Service.

the hours worked for complete calendar months during their work-term(s)
at Lake Erie Works will be considered hours worked for purposes of the
Group RRSP (referred to in Item 40).

While on work-term, students will have the applicable Union dues deducted from
their hourly rate.

Prior to a student being removed from a Program for misconduct while on a work-
term, such will be reviewed by the Co-Chairpersons of the JTTC.

The Parties will develop apprenticeship training schedules and rate progressions
schedules as required for each of the skilled trades.

The Program will be monitored by the Senior Level Committee.
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. Lake Erie Works
Skilled Trades Cooperative Education Development Pattern

Industrial Mechanic & Industrial Mechanic Machinist

Point of Hire

4680 hours

Mote: From Point of Hire to Certificate of Qualification completed, rate advancement is measured in hours worked. Each full JC bleck = 1040 howss.

z%_._a Finizh with approx.
Start with approx. 2,600hkrs work experience =—==> Scheol to 7,280hrs work
prepareforl  eyperience ===>
CofQ
Skilled Trade
’ Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
Replacement
. Advanc|
Industrial Mech . Assigned to Fully Qualifisd
- 51 2 WT1 53 WT2 54 Assigned to Module = gne
Machinist scos Module bt
JC 11 IC 12 IC 13 JC 15 Ic17 IC29
1040 hours 1040 howrs 1040 hours 1040 hours 520 hrs
Attend and complete Advanced Trade School where| 8-10
applicable =l whs
Final demonstration of area specific skills. knowledge, responsibilities
Academics All Apprenticeship Training Standard Skill sets completed
Student Werk Term All Lake Erie Works trade related training completed
Lake Erie Works Apprentice All Lake Erie Works module specific training completed
Fully Qualified Tradesperson Certificate of Qualification completed
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[Lake Erie Works
Skilled Trades Cooperative Education Development Pattern

5560 hous

Mote: From Pomt of Hire to Certificate of Qualification completed, rate advancement 15 measured m hours worked Each full JC block = 1040 hours.

Electrical
= Finish with 8,160k
2 - " — Night Scrool sh with approx. 8, 5
Start wath approc. 2, 600hrs work expenence umunwﬂa ok experisnce —
Skilled Trades ~ R _
Year 1 Year2 Year 3 Year 4 Year 5 Year 6
Replacement
. ) Ea—
Electrical 51 52 WT1 53 WT2 54 Assigned to Module Tiaale: Assigned to Moduls Fally Qualified Tradesperson
Sehail
ci2 JC13 IC 14 IC16 IC 18 IC 24 IC 9
1040 hours 1040 hours 1040 hours 1040 howrs 1040 hours 360 hrs
Attend and complete Advanced Trade School where| 3-10
applicable | whs
Final demonstration of area specific skalls, knowledge, responsibilinies
Academics All Apprenticeship Traming Standard Skill zets completed
Student Work Term All Take Ene Works trade related raining completed
Lake Enie Works Apprentice All L 3ke Ene Works module specific traming completed ——
Fully Quahfied Tradesperson Certificate of Cuahficztion completed =——
Point of Hire Fully Qualified and Competent Lake Erie Works Tradesperzon =
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Lake Erte Works

Skilled Trades Cooperative Education Development Pattern
Welder Fabricator

Start with approx. 640 hrs work experience =—=> Finish with approx. 5,280 hrs work experience =—>
Skilled Trade
Year 1 Year2 Year 3 Year 4 Year 5
Replacement
Welder Fabricator 51 52 WT1 53 54 Assigned to Module
IC11 JC12 JC 13 IC 15 IC 17 o]
1040 hours 1040 hours 1040 hours 1040 hours 480 hours
Final demonstration of area specific skills. knowledge, responsibilities ==——=
Academics All Apprenticeship Training Standard Skill sets completed ====—=
Student Work Term All Lake Erie Works trade related training completed =——=—
Lake Erie Works Apprentice All Lake Erie Works module specific training completed =———=—
Point of Hire ====== Fully Qualified and Competent Lake Erie Works Tradesperson =====>
== 4640 hours

Note: From Point of Hire to Certificate of Qualification completed. rate advancement is measured in houwrs worked. Each full JC bleck = 1040 hours.
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[Lake Erie Works

Skilled Trades Cooperative Education Development Pattern

Instrumentation Technician

HNote: From Point of Hire to Certificate of Qualification completed. rate advancement i= measured in hours worked. Each full JC block = 1040 hours.

Start with approx. 1,900 howrs of work expennece ——>| Frnich with approx. 7,280 howrs of work expenence -—=
Skilled Trades
Year 1 Year2 Year 3
Replacement
Instrumentation 51 ) P 53 s4 wr1 [wruwr2l ss Wr2 S6 Assignad to Module B e EL i
Technician T
WG N _ c ;
400 Hours IC12 JC13 IC 14 IC16 JC 18 o JC %
1040 hours 1040 hours 1040 bours 1040 hours 1040bours |
Academucs Final demonstration of area specific skills, knowledze, responsibilities =——
Student Work Term All Apprenticeship Traming Standard Skill sets completed =——
Like Frie Works Apprentice ANTEW trade related traming complated
Demenstration Period AN TEW module specific training complatad =——=
Fully Qualified Tradesperson Certificate of Qualification completed ——"1
Point of Hire Fully qualified and competent Lake Erie Works tradesperson
5380 howrs
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ITEM 39

LETTER OF AGREEMENT
RE: OPERATING / POWER ENGINEER COOPERATIVE EDUCATION
PROGRAM

As an additional entry point into the Utilities Department the Parties have agreed
to the establishment of the Operating / Power Engineer Cooperative Education
Program, hereinafter referred to as the “Program” with the objective of establishing
a source of fully qualified and certified 3™ Class Stationary Engineers student
graduates to fill identified employment needs of the plant.

The Union’s Production Coordinator and a representative of the Ultilities
Department appointed by the Union Senior Level Committee will be involved in
ongoing development, monitoring and implementation of the Program.

At the point of graduation, the Company may offer a student an opportunity to be
hired into the Utilities Department. While it is expected the student will be fully
qualified and certified upon graduation, it is understood that under certain
circumstances additional time may be necessary to fully complete the necessary
requirements. To address these circumstances , the Parties agree that students so
hired must successfully complete all 3" Class Stationary Engineering examinations
and other TSSA requirements, such that they obtain a 3™ Class Operating
(Stationary) Certificate of Qualification (“3 Class Ticket”), within a period not to
exceed six (6) months from their date of hire. Should an individual fail to complete
these requirements within the established six (6) month period, their employment
may be terminated.

The following applies to students hired as employees in accordance with Paragraph
3 above:

a) complete calendar months worked during the work-term(s) at Lake Erie
Works while in the Program will be credited towards their vacation
entitlement.

b) complete calendar months worked during the work-term(s) at Lake Erie
Works while in the program will be considered Credited Service.

C) the hours worked for complete calendar months during their work-term(s)
at Lake Erie Works will be considered hours worked for purposes of the
Group RRSP (referred to in Item 40).

d) Individuals hired in accordance with Paragraph 3 above, hours worked
during the work-term will be counted towards their probationary period as
defined in Section 7.04(a)
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While on work term, students will have the applicable Union dues deducted from
their hourly rate.

Prior to being removed from the Program for misconduct while on a work term, a
meeting will be held between the representatives of the Company and the Union
for the purposes of reviewing the grounds for removal.
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ITEM 40

LETTER OF AGREEMENT
RE: GROUP RRSP

Employees hired on or after April 16, 2010 are not eligible to participate in the
Stelco Retirement Plan for Local 8782 Members at Lake Erie Works (“the Plan”).

The definition of “employee” in Section 1 of the Plan will be amended to exclude
any employee hired on or after April 16, 2010.

A new group registered retirement savings plan (“Group RRSP”) will be
established by the Union for employees hired on or after April 16, 2010. As of the
Effective Date of the 2022 Basic Agreement, the Company’s contribution to the
plan shall be paid as per the table below as provided for in paragraph 4 below, with
no further obligation or liability of any kind for funding or pension benefit
payments or for the establishment or administration of the plan. The Company will
not be the legal sponsor or administrator of the Group RRSP.

Year 1 of Basic Agreement: $2.90 per hour
Year 2 of Basic Agreement: $3.15 per hour
Year 3 of Basic Agreement: $3.40 per hour
Year 4 of Basic Agreement: $3.70 per hour
Year 5 of Basic Agreement: $4.00 per hour

Hours for which contributions will be made are:

a) Hours worked by Covered Employees.

b) Hours for which Covered Employees were paid because of vacation, holiday,
jury duty, or bereavement leave, and hours spent on Local 8782 union
business, whether paid by the Company or not.

c) Hours for periods on lay-off up to a maximum of 35 weeks, during which time
the employee will be deemed for this purpose alone to have worked forty (40)
hours per week.

d) Hours for absences during which the Covered Employee:
i) Is receiving WSIB compensation or Weekly Indemnity benefits.

i) Ison leave of absence for military service as set forth in the Employment
Standards Act.

119



iii) Is on leave of absence for maternity / parental leave, Personal Emergency
Leave, Family Caregiver Leave, Family Medical Leave, Critically 11l Child
Care Leave, Organ Donor Leave or Crime-Related Child Death or
Disappearance Leave.

Such absences, specified in this paragraph 4 (d), will be credited as
contributory hours at the rate of up to forty (40) hours per week.

For those employees hired after on or after April 16, 2010 and subject to the
provisions of Item 40, where the term “Credited Service” is used in the Basic
Agreement, it means an employee’s “Credited Service” as it would be determined
for pension eligibility purposes under the Stelco Retirement Plan for Local 8782
Members at Lake Erie Works, notwithstanding whether the employee is a
participant in such pension plan.

Employees who achieve forty (40) years of service in the Plan shall no longer
accrue service in the Plan, but shall be eligible to participate in the Group RRSP,
provided, however, that no employee shall be entitled to commence receiving a
pension from the Plan until the employee ceases employment with the Company.

For Group RRSP members who reach the age of 71 and are no longer eligible to
contribute to RRSPs, an amount equivalent to their Group RRSP contribution will
be contributed to a TFSA or Non-Registered RSP or an amount in lieu to be paid
directly to the member. All contributions or payments are subject to minimum
statutory deductions.

ITEM 41

LETTER OF AGREEMENT
RE: DOMESTIC VIOLENCE

The employer and the Union agree that all employees have the right to be free from
domestic violence and are committed to providing assistance and a supportive
environment to employees who are experiencing domestic violence by providing
appropriate assistance and supports. The Employer and the Union recognize that
assistance and supports that are adopted must be specific to individual needs, which
will vary. Accommodations and supports that can be considered include but are
not limited to accommodating a leave of absence under the provisions of this
Agreement, modifying work hours, adjusting work schedules, referral to EAP or
other appropriate resources, providing for discretionary time off, and working with
the employee to design and implement an individual safety plan. The Employer
and Union recognize that situations of domestic violence are highly sensitive and
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accordingly will only disclose relevant information on a need to know basis, or as
may be legally required. The Parties shall also abide by the relevant provisions of
the Employment Standards Act, 2000 pertaining to Domestic Violence.

ITEM 42

LETTER OF AGREEMENT
RE: ITEM 14

The parties agree that the Memorandum of Agreement signed on August 17", 2022 shall
be binding upon the parties for the calculations as it pertains to Cost-of-Living-Allowance
(COLA) as detailed below.

Amend Section 6: Wages/Job Evaluation and Amend Basic Agreement Appendix ‘A’
Standard Hourly Rates of Pay as per below, retroactive to July 1, 2022.

The Standard Hourly Wage Rates in effect at the termination of the 2018 Basic Agreement,
plus the soft float of $2.20 accumulated under the 2018 Basic Agreement, will be increased
by $1.50/hour ($0.45 of which shall be prepaid COLA) in each year of the contract for all
employees. There shall be no further increases or decreases to the Standard Hourly Wage
Rates during the term of the Basic Agreement, except as set out herein.

During the term of this collective agreement, the cost-of-living-allowance will be
determined by:

1. Performing the calculation set out in paragraph 2 of Item 14; and
2. Then deducting the $0.45 rolled-in COLA amount.

3. The difference between the amount determined under section (1), above and the
amount determined under section (2), above, shall be the “soft float”, and shall
accumulate from year to year.

For greater certainty, the cost-of-living allowance for August 2022 was calculated, in
accordance with the formula set out in paragraph 2 of Item 14, to be $1.59. After the $0.45
deduction from the calculation was applied, the soft float became $1.14. This methodology
will apply during the life of this collective agreement.

Amend Item 14: Cost of Living Allowance at point 5, the soft float accumulated under the
Basic Agreement, to a maximum of $2.15/hour, will be rolled in at ratification of the next
basic agreement on or before July 1, 2027. For greater certainty, the annual soft float is not
affected by the accumulated soft float roll in.
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